
  

 
 
 
 
 
 
 

FLEXIBLE WORK ARRANGEMENTS AND PARENTAL LIFE SATISFACTION 
 
 
 
 

by 
 
 
 
 

Chelsea Driscoll 
 
 
 

Submitted in partial fulfilment of the requirements 
for the degree of Master of Arts 

 
 

at 
 
 

Dalhousie University 
Halifax, Nova Scotia 

August 2019 
 
 
 
 
 
 
 

© Copyright by Chelsea Driscoll, 2019 
 
 

 
 

  



 
 

 ii 
 
 

TABLE OF CONTENTS 
TABLE OF CONTENTS ................................................................................................. ii 
LIST OF TABLES ........................................................................................................... iii 
LIST OF FIGURES .......................................................................................................... v 

ABSTRACT ...................................................................................................................... vi 
ACKNOWLEDGEMENTS ........................................................................................... vii 
CHAPTER 1 - INTRODUCTION ................................................................................... 1 

LITERATURE REVIEW ............................................................................................... 1 

CHAPTER 2 – SUMMARY STATISTICS .................................................................... 6 

CHAPTER 3 – METHODOLOGY AND RESULTS .................................................. 14 

METHODOLOGY ....................................................................................................... 14 

RESULTS ..................................................................................................................... 16 

CHAPTER 4 – DISCUSSION........................................................................................ 29 

APPENDIX ...................................................................................................................... 32 

BIBLIOGRAPHY ........................................................................................................... 37 

  



 
 

 iii 
 
 

LIST OF TABLES 
 
TABLE 1 – SUMMARY STATISTICS ............................................................................. 8 
 
TABLE 2 – MAIN ACTIVITY OF RESPONDENT, BY GENDER .............................. 10 
 
TABLE 3 – FLEXIBLE WORK ARRANGEMENTS FOR PARENTS WHOSE MAIN 
ACTIVITY IS PAID WORK............................................................................................ 11 
 
TABLE 5 – LIFE SATISFACTION BY MAIN ACTIVITY AND BY GENDER ......... 13 
 
TABLE 6 – LEVEL OF STRESS BY MAIN ACTIVITY AND BY GENDER ............. 13 
 
TABLE 7 – SATISFACTION WITH DIVISION OF CHORES BY MAIN ACTIVITY 
AND BY GENDER .......................................................................................................... 13 
 
TABLE 8 – MARGINAL EFFECTS FROM PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 
BETWEEN WORK AND HOME – MOTHERS ............................................................. 17 
 
TABLE 9 – MARGINAL EFFECTS FROM PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 
BETWEEN WORK AND HOME – FATHERS .............................................................. 18 
 
TABLE 10 – MARGINAL EFFECTS OF PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 
BETWEEN WORK AND HOME WITH EACH TYPE OF FLEXIBLE WORK 
ARRANGEMENT – MOTHERS ..................................................................................... 23 
 
TABLE 11 – MARGINAL EFFECTS OF PROBIT OF LIFE SATISFACTION, LEVEL 
OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK AND 
HOME WITH EACH TYPE OF FLEXIBLE WORK ARRANGEMENT – FATHERS 24 
 
TABLE 12 – MARGINAL EFFECTS OF PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 
BETWEEN WORK AND HOME WITH SATISFACTION WITH DIVISION OF 
CHORES CONTROLS – MOTHERS AND FATHERS ................................................. 26 
 
APPENDIX A1 - PROBIT ESTIMATE COEFFICIENTS OF LIFE SATISFACTION, 
LEVEL OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK 
AND HOME - MOTHERS ............................................................................................... 32 
 
APPENDIX A2 - PROBIT ESTIMATE COEFFICIENTS OF LIFE SATISFACTION, 
LEVEL OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK 
AND HOME - FATHERS ................................................................................................ 33 
 



 
 

 iv 
 
 

APPENDIX A3 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION' AND 'LOW LEVEL OF STRESS WITH EACH TYPE OF 
FLEXIBLE WORK ARRANGEMENT AS KEY EXPLANATORY VARIABLES – 
MOTHERS ....................................................................................................................... 34 
 
APPENDIX A4 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION' AND 'LOW LEVEL OF STRESS WITH EACH TYPE OF 
FLEXIBLE WORK ARRANGEMENT AS KEY EXPLANATORY VARIABLES – 
FATHERS ......................................................................................................................... 35 
 
APPENDIX A5 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION', 'LOW LEVEL OF STRESS' AND 'HIGH SATISFACTION WITH 
BALANCE BETWEEN WORK AND HOME WITH SATISFACTION WITH 
DIVISION OF CHORES CONTROLS' - MOTHERS AND FATHERS ........................ 36 
 
 
 
  



 
 

 v 
 
 

LIST OF FIGURES 
 
Figure 1: Level of stress, parents with 1 or more children under 5, by gender .................. 4 
 
Figure 2: Main source of stress, parents with 1 or more children under 5, by gender ........ 4 



 
 

 vi 
 
 

ABSTRACT 

 
 

This paper examines the impact of flexible workplace arrangements (such as 
working from home, flex time and easily being able to take a few hours off work on 
occasion to deal with personal or family matters) on the probability of having ‘high life 
satisfaction’, ‘low level of stress’ and ‘high satisfaction with balance between work and 
home’ for parents who have at least one child under five years old. Using data from the 
2016 General Social Survey – Canadians at work and home, and by applying simple 
probit methodology, this study finds that flexible work arrangements are not associated 
with  parents having ‘high life satisfaction’, ‘low level of stress’ and ‘high satisfaction 
with balance between work and home’, and weekly working hours and satisfaction with 
division of chores is found to be a better predictor of these outcomes.  
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CHAPTER 1 - INTRODUCTION 
 

For most working parents balancing work and home responsibilities can be quite 

stressful, especially when their children are young and not yet in school. While all parents 

with children living at home face some financial and psychological stress associated with 

raising their children, certain aspects may be heightened when their children are young. 

For example, full time day care is more expensive than after-school care and can take up 

a large portion of the household budget (Hicks, 2018, Ivanova et al., 2018, Johnston and 

Saulnier, 2015), especially if full-time care is needed for multiple children. In addition, 

parents of young children also face an intense “double work day” (MacDonald et al, 

2005). Children who are not yet in school are still highly dependent on their parents; they 

are too young to make a basic meal for themselves, and too young to put themselves to 

bed if their parent is busy or tired after a long day at work. For these reasons among 

many others, young children may have an impact on life satisfaction for working parents. 

Therefore, the research question for this study is whether there is a positive relationship 

between flexible workplace arrangements and Canadian parents’ life satisfaction (as well 

as their level of stress) when their children are under 5 years old, and whether the 

relationship looks different for mothers and fathers. 

 

LITERATURE REVIEW 

According to the 2018 World Happiness Report Canada is the 7th happiest country 

in the world. While Canadians have higher life satisfaction than those living in the United 

States and many other rich countries, those living in Nordic countries are happier 

(Helliwell et al., 2018). Although an individual’s happiness is partially determined by 

their genetics and personality, life circumstances also play a role in determining an 

individual’s happiness (Ferrer-i-Carbonell, 2013). The impact of fertility and parenthood 

on life satisfaction has been studied in economics over the past few decades. Some 

studies find that there is a negative correlation between parenthood and life satisfaction 

(Ferrer-i-Carbonell, 2013), while other studies find that having children increases life 

satisfaction (Baetschmann et al., 2016). 
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In Canada the General Social Survey (GSS) and the Canadian Community Health 

Survey (CCHS) are two surveys administered by Statistics Canada that ask respondents 

to report their “satisfaction with life as a whole”  on a scale from 0-10. These surveys are 

widely used in economic literature to study the impact of life satisfaction in Canada. 

Bonikowska et al. (2014) evaluates the variability in life satisfaction responses from year 

to year across the two surveys between 2003 and 2011. Using ordered probit and 

Ordinary Least Squares (OLS) models, the authors find that although the average life 

satisfaction remains the same in the CCHS from year to year, the average life satisfaction 

for the GSS varies. Specifically, the mean life satisfaction is lower during the time use 

surveys in 2005 and 2010. In addition, the authors find that working hours is negatively 

correlated with life satisfaction, and those with the ability to choose work start and end 

times report higher levels of life satisfaction. Moreover, those with irregular work 

schedules, such as shift or on call workers, report lower levels of life satisfaction than 

those with regular, day-time work schedules. 

Bonikowska et al. (2014) is not the only study to find that alternative work 

policies and schedules have an impact on life satisfaction. MacDonald et al. (2005) study 

the association between employment characteristics and time-related stress and 

satisfaction with work-family balance. The authors use the 1998 GSS on Time Use, in 

which respondents were asked ‘‘Are you satisfied or dissatisfied with the balance 

between your job and home life?’’ They found that 65.9 percent of full time female 

workers and 72 percent of full time male workers are satisfied with work-life balance. 

The survey also asks whether respondents have ‘‘a flexible schedule that allows you to 

choose the time you begin and end your work day’’; the authors find that men are more 

likely to report that they have a flexible schedule than women, and full time female 

workers have a more flexible schedule than part time female workers (30.7 percent in 

comparison to 23.6 percent.) The authors find that higher total paid hours significantly 

reduces women’s satisfaction with work-life balance, similar to the findings in 

Bonikowska et al., 2014. 

There are several studies in Europe that examine the impact of flexible work 

policies on life satisfaction, specifically for married couples and working parents. Europe 
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is an interesting region to study due to the diverse family policies among European 

countries. Mills and Täht (2010) look at the impacts of nonstandard work schedules on 

partnership quality in the Netherlands. They find that nonstandard schedules have a 

negative impact on parents of young children, especially for women. Another European 

study looks at various country level characteristics such as family allowance, child care 

and working time flexibility in 27 countries in Europe, and their impact on parent’s life 

satisfaction. Using data from the European Social Survey from 2004 to 2010, Pollmann-

Schult  (2018) find that mothers and fathers in countries with low levels of work 

flexibility were less satisfied with their lives than their childless peers. Pollmann-Schult  

(2018) also finds that child care provision has a greater impact on mothers’ life 

satisfaction. 

Most family policies in Canada are designed to help alleviate the financial burden 

of raising young children and are not focused on lessening the “time crunch” burden 

working parents face. The stress associated with family responsibilities and not having 

enough time is common among parents with young children. According to the 2016 

General Social Survey, cycle 30 – Canadians at Work and Home, 90.6% of the prime 

working-age population (age 25-54) state they have some stress in their life; 9.4% said 

their life is not stressful at all, 23.9% said not very stressful, 45.7% said a bit stressful, 

17.6% said quite stressful and 3.4% said extremely stressful. Results were very similar 

for parents with children under 5. The difference between parents with young children 

and the prime working age population is their source of stress. According to the survey, 

13.7% of the prime working-age population state that family is their main source of 

stress, and 16.5% say not having enough time is their main source of stress. In 

comparison, of parents who have one or more children under the age of five, 15.0% state 

that family is their main source of stress and 26.4% say not having enough time is their 

main source of stress.  

There are also very clear gender differences between mothers and fathers of 

young children as can be seen in Figure 1 and Figure 2 below. Although there are only 

slight differences in the level of stress the distinction lies in the source of stress; 22.5% of 

mothers selected family as their main source of stress in comparison to 7.2% of fathers,  
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FIGURE 1: LEVEL OF STRESS, PARENTS WITH 1 OR MORE CHILDREN UNDER 
5, BY GENDER 

 

FIGURE 2: MAIN SOURCE OF STRESS, PARENTS WITH 1 OR MORE CHILDREN 
UNDER 5, BY GENDER 
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and 33.5% of mothers selected not having enough time as their main source of stress in 

comparison to 18.9% of fathers.   

Although the Minister of Employment, Workforce Development and Labour 

released a report in 2016 stating “The Government of Canada is committed to amending 

the Canada Labour Code to provide workers in federally regulated enterprises with a 

right to request flexible work arrangements from their employers”, it is currently up to 

parents to make labour force participation decisions that best suit their family’s needs. 

For example, they must decide whether both parents will work, and if so will they both 

work full time? In some cases, reducing weekly work hours or going part-time is not an 

option for either parent, and having one parent stay at home may not be financially 

possible. Moreover, childcare availability may provide additional issues. According to a 

report published by the Canadian Center for Policy Alternatives 44% of non-school age 

children live in a “childcare desert”, meaning there are at least 3 children in potential 

competition for each licenced child care space (MacDonald, 2018).  

On the other hand, some parents have more flexibility to accommodate their 

family responsibilities. Some workplaces offer flexible work schedules (or “flex time”) 

giving the employee some control over their start and end times, and some employees 

have the option to work from home. Although not all occupations are conducive to these 

policies, simply having the ability to take a few hours to tend to family matters on 

occasion (for example when a child is sick or has an appointment) may alleviate some of 

the stress associated with balancing work and family responsibilities. Lack of flexible 

work arrangements is clearly an important policy gap and is potentially leaving Canadian 

workers with higher stress levels, poorer health, or lower levels of life satisfaction, 

especially parents of young children. 

  



 
 

 6 
 
 

CHAPTER 2 – SUMMARY STATISTICS 

The dataset selected to examine the relationship between flexible work 

arrangements and life satisfaction is the 2016 General Social Survey, cycle 30, Canadians 

at Work and Home. This microdata survey asks numerous questions related to work-life 

balance, including questions regarding various flexible workplace arrangements. In 

addition, many questions surrounding health behaviours and health outcomes are 

reported, one being satisfaction with life as a whole.   

The survey was conducted by Statistics Canada from August 2nd to December 

23rd, 2016. 19,609 non-institutionalized Canadians over the age of 15 and living in the 

ten provinces were contacted by telephone and electronically. Canadian citizens living in 

the territories or living on reserves are not included in the sample. Prior to 2013 only 

those with a landline phone number were contacted. To ensure households who do not 

have a landline were reached Statistics Canada began using a new survey frame in 2013 

that combines telephone numbers (landline and cellular) with Statistics Canada’s Address 

Register and collects data both electronically and via telephone. The new sampling frame 

also led to a new weighting strategy for the GSS to ensure the results were representative 

of the Canadian population living in the ten provinces. Telephone numbers belonging to 

the same address were grouped together to help ensure that the same household was not 

contacted more than once. Additionally, telephone numbers belonging to businesses and 

institutions were removed. Weights were calculated based on geographic region, age and 

sex to match the Canadian population. The person weights provided by Statistics Canada 

have been used for all calculations in this study. 

Only the respondents who are legally married or living common-law, have a child 

under 5, and have selected employed, on maternity/paternity leave, or stay home to care 

for their children as their main activity are included in this study. Children under five 

years old was selected as the age cut-off since most children start kindergarten around 5 

years old in Canada. Moreover, we do not know the exact age of the respondent’s 

children in this survey, and “all children under 5 years old” and “at least one, but not all 

children under 5 years old” are the youngest categories in the survey. It is important to 
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note that focusing on married and common-law couples is necessary as there is not a 

large enough sample size when looking at other marital statuses, thus the results from this 

study do not consider the impacts of having flexible work arrangements on vulnerable 

populations such as single parents.  In addition, respondents whose main activity is going 

to school, looking for paid work and those who have a long term illness are removed 

from the sample, as these situations present different stresses that may impact results on 

life satisfaction and level of stress. Respondents who are self-employed are also removed 

as self-employment may offer additional flexibility and may cloud the results of 

workplace flexibility on life satisfaction. Lastly, respondents with non-response for any 

of the analysis variables have also been removed.  

There are 1,149 respondents (550 male and 599 female) in the sample. Using the 

person weights provided by Statistics Canada to ensure the sample is representative of the 

Canadian population 48.76% of the respondents are male and 51.24% are female. Also, 

74.89% of respondents are employed, 15.99% care for children or look after household 

work, and 9.12% are on maternity/paternity or parental leave. There are also some 

noticeable gender differences between mother’s and father’s main activity in the last 

year; 97.55% of fathers are employed in comparison to 53.05% of mothers. Moreover, 

2.45% of fathers stay home to care for children and the household, while 26.16% of 

mothers stay home to care for children and the household. Lastly, 17.91% of mothers are 

on maternity or parental leave. Although fathers can choose to take paternity leave in 

Canada there are no fathers in the survey who say this is their main activity (see Table 1). 

Note that some categories of response have been aggregated due to small cell sizes.  

The fact that many mothers are staying home when their children are young is not 

surprising. Unfortunately, there is no information on why they have chosen to stay home 

in this survey, although there are many possible explanations, one being motherhood 

identity. According to Akerlof and Kranton (2010), women may feel that they “should” 

stay home with their children due to social norms. Another explanation is there may be a 

lack of child care availability, or the price of child care may be an issue. They also may 

not have had flexible work arrangements or jobs that would accommodate their family 

responsibilities. Without more information there is no way to determine whether these  
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TABLE 1 – SUMMARY STATISTICS 
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mothers used to participate in the labour force and whether they would have returned if 

their jobs offered flexible work arrangements. For the purpose of this paper it is 

important to note that this may understate the impact of flexible work arrangements for 

mothers. 

Having one parent stay home to care for children can be beneficial and is 

consistent with some economic theories. According the Becker (1965) model of 

household production, families may choose to “specialize” where one parent, typically 

the spouse with the higher wage, chooses to focus on paid work, and the other spouse 

focuses on unpaid work such as looking after household chores and child care. This 

allows one parent to look after anything that should arise (such as children’s 

appointments and caring for them when they are sick) without impacting the other 

parent’s paid work or family income. Ultimately, when parents specialize, the parent 

responsible for paid work likely does not need the same amount of workplace flexibility 

as a parent who is trying to juggle home and work responsibilities. When both parents are 

working having some form of flexible work arrangement (for at least one parent) may 

greatly impact parents’ life satisfaction and level of stress in comparison to families who 

chose to specialize. 

 Since whether both parents are working is one of the key determinants in whether 

flexible work arrangements will have an impact parental stress it is important to include 

some measure of spouse employment. Unfortunately, the 2016 GSS did not ask 

respondents about their spouse or partners main activity. To control for whether or not 

the respondent’s spouse is employed a dummy variable equal to one was calculated if the 

family income is greater than the respondent’s income1. According to this calculation, 

73.17% of men’s spouses are working and 92.20% of women’s spouses are working, 

which compares well with the self-reports of own paid work participation of respondents. 

Although this is not a perfect control for whether both spouses are working it is the only 

 
1 The 2016 GSS has the following categories for respondent’s income: 1 - Less than $25,000, 2 - $25,000 to 
$49,999, 3 - $50,000 to $74,999, 4 - $75,000 to $99,999, 5 - $100,000 to $124,999, 6 - $125,000 or more. 
The dummy variable for spouse employed is equal to one if the family income is in a higher category than 
the respondent’s income.  
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information available in the survey. In addition, there is no information on whether the 

spouse is working full-time or part-time, or whether the spouse has flexible work 

arrangements, both of which could impact the respondent’s life satisfaction. 

There are a few additional gender differences to note regarding the respondent’s 

main activity, specifically regarding weekly hours worked for those who are employed. 

More mothers stated they work between 0 and 29 hours per week than fathers; 7.0% of 

mothers work part time in comparison to 2.8% of men. By contrast, more fathers stated 

they work more than 41 hours per week than mothers; 27.3% of fathers work more than 

41 hours per week in comparison to 3.7% of mothers. These results can be seen in Table 

2. 

TABLE 2 – MAIN ACTIVITY OF RESPONDENT, BY GENDER 

 

While there are distinct gender differences between mothers and fathers with 

children under 5 regarding their weekly hours worked, gender differences are not 

apparent in terms of flexible work arrangements for those that are working. As can be 

seen in Table 3, 72.41% and 75.78% of working mothers and fathers respectively have at 

least one of the flexible work arrangements examined in this study.  The most common 
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type of flexible work arrangement is having the ability to get a few hours off to tend to 

family or personal matters. While well over half of working mothers and fathers stated 

that they can ‘very easily’ or ‘easily’ get a few hours off to tend to personal or family 

matters, less than half of the respondents stated they have a flexible schedule, meaning  

TABLE 3 – FLEXIBLE WORK ARRANGEMENTS FOR PARENTS WHOSE MAIN 
ACTIVITY IS PAID WORK 

 

TABLE 4 – FLEXIBLE WORK ARRANGEMENTS FOR PARENTS WITH PAID 

WORK BY EMPLOYMENT TYPE AND BY GENDER 

 

they can choose what time they begin and end work. Lastly, working from home was the 

least common form of flexible work arrangements. 
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When looking at flexible work arrangements by employment type (part time, full 

time and high hours) there are some differences between full-time mothers and fathers 

(see Table 4). First of all, when looking at parents who work from home, there are more 

full-time and part-time mothers working from home than fathers. In addition, it is quite 

common for fathers who work high hours to have at least one flexible work arrangement, 

with being able to take time off to tend to family matters being the most common. 

Sample sizes are small for mothers working high hours as well as part-time fathers with 

flex time and the ability to take time off for family matters, leading to large standard 

errors and difficulty comparing these groups. 

In the 2016 General Social Survey, the question “Using a scale of 0 to 10, where 0 

means "Very dissatisfied" and 10 means "Very satisfied", how do you feel about your life 

as a whole right now?” is asked to assess life satisfaction. When looking at median life 

satisfaction by employment type and by sex the majority have a mean life satisfaction 

close to 8.0. Interestingly, as can be seen in Table 5, 48.04% fathers whose main activity 

is caring for children have life satisfaction equal to 10. Level of stress is assessed through 

the question “Thinking of the amount of stress in your life, would you say that most days 

are...?” where responses include “1 – Not stressful at all”, “2 – Not very stressful”, “3 – A 

bit stressful”, “4 – Quite a bit stressful” and “5 – Extremely stressful”. Results are similar 

when looking at median level of stress by employment type, with part time fathers and 

fathers who care for children having a median level of stress equal to 2.0. These results 

are displayed in Table 6.  

Paradoxically, there is a possibility that flexible work arrangements may cause 

additional stress as parents who have flexible work arrangements may contribute more 

than what they perceive to be a 'fair share' of work at home because they are able to do it. 

For example, if one spouse has flex time and one does not and both work full time, then 

the spouse with the flexibility may spend more hours caring for the children and doing 

housework.  The survey also asks respondents questions regarding the division of 

household chores and asks, “How satisfied are you with the way chores are divided in 

your household?” where responses include “1 – Very Satisfied”, “2 – Satisfied”, “3 – 

Neither Satisfied or Dissatisfied”, “4 – Dissatisfied” or “5 – Very Dissatisfied”. In every 
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main activity category there were more mothers than fathers that were dissatisfied or very 

dissatisfied with the division of chores. Moreover, for fathers who work part time or care 

for children there were no fathers that are dissatisfied or very dissatisfied with the 

division of chores. There are some mothers, on the other hand, who are dissatisfied or 

very dissatisfied with the division of chores for every main activity category (see Table 

7). 

TABLE 5 – LIFE SATISFACTION BY MAIN ACTIVITY AND BY GENDER 

 

 
TABLE 6 – LEVEL OF STRESS BY MAIN ACTIVITY AND BY GENDER 

 

TABLE 7 – SATISFACTION WITH DIVISION OF CHORES BY MAIN ACTIVITY 
AND BY GENDER 
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CHAPTER 3 – METHODOLOGY AND RESULTS 
 

METHODOLOGY 
 

The methodology selected for this study is a simple probit model to evaluate the 

relationship between flexible work arrangements and life satisfaction, as well as level of 

stress and satisfaction with balance between work and home. True life satisfaction (𝑌𝑖
∗), 

as well as true level of stress and true satisfaction with balance between work and home 

are unobservable dependent variables, but I assume that they are functions of flexible 

work arrangements, the other explanatory variables described above and an error term 

that is normally distributed with a mean of zero. 

𝑌𝑖
∗

=  𝛼 +  𝜷𝑿𝒊 +  𝜀𝑖 

 

What we do observe is ‘high life satisfaction’2, ‘low level of stress’3 and ‘high 

satisfaction with balance between work and home’4 since the respondent provides a 

numbered response to the survey question. Using life satisfaction as an example (since 

the same formulation of a binary dependent variable takes place for level of stress and 

satisfaction with balance between work and home), the observable ‘high life satisfaction’ 

is related to the unobservable true happiness (𝑌𝑖
∗) by 

 
𝐻𝑖𝑔ℎ 𝑙𝑖𝑓𝑒 𝑠𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 1 𝑖𝑓 𝑌𝑖

∗ > 0 

𝐻𝑖𝑔ℎ 𝑙𝑖𝑓𝑒 𝑠𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 0 𝑖𝑓 𝑌𝑖
∗ ≤ 0 

 

 
2 The following question from the 2016 GSS is used to evaluate life satisfaction: “Using a scale of 0 to 10, 
where 0 means "Very dissatisfied" and 10 means "Very satisfied", how do you feel about your life as a 
whole right now?” to evaluate life satisfaction. ‘High life satisfaction’ is a dummy variable equal to one if 
the respondent selects life satisfaction equal to 9 or 10. 
3 The following question from the 2016 GSS is used to evaluate level of stress: “Thinking of the amount of 
stress in your life, would you say that most days are...?”. Response options include “1 – Not stressed at 
all”, “2 – Not very stressful”, “3 – A bit stressful”, “4 – Quite a bit stressful” and “5 – Extremely stressful”. 
‘Low level of stress’ is a dummy variable equal to one if the respondent selects level of stress equal to 1 or 
2. 
4 The following question from the 2016 GSS is used to evaluate satisfaction with balance between work 
and home: “How satisfied [are/were] you with the balance between your job and home life?”. Response 
options were recoded so that “1 – Very Dissatisfied”, “2 – Dissatisfied”, “3 – Neither satisfied nor 
dissatisfied”, “4 – Satisfied” and “5 – Very Satisfied”. ‘High satisfaction with balance between work and 
home’ is a dummy variable equal to one if the respondent selects satisfaction with balance between work 
and home equal to 4 or 5. 
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The probabilities associated with the observed realizations are as follows: 

 
Pr(𝐻𝑖𝑔ℎ 𝑙𝑖𝑓𝑒 𝑙𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 1) = Pr (𝑌𝑖

∗ > 0) = Pr ( 𝛼 +  𝜷𝑿𝒊 +  𝜀𝑖 > 0) 

Pr(𝐿𝑜𝑤 𝑙𝑖𝑓𝑒 𝑙𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 1) = Pr (𝑌𝑖
∗ ≤ 0) = Pr ( 𝛼 +  𝜷𝑿𝒊 +  𝜀𝑖 ≤ 0) 

 

Given the assumed standard normal distribution, this can be further re-written as:  

 
Pr(𝐻𝑖𝑔ℎ 𝑙𝑖𝑓𝑒 𝑙𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 1) = Pr(𝑌𝑖

∗ > 0) = Φ ( 𝛼 +  𝜷𝑿𝒊 +  𝜀𝑖) 

Pr(𝐻𝑖𝑔ℎ 𝑙𝑖𝑓𝑒 𝑙𝑎𝑡𝑖𝑠𝑓𝑎𝑐𝑡𝑖𝑜𝑛 = 0) =  1 − Φ( 𝛼 +  𝜷𝑿𝒊 + 𝜀𝑖 ) 

 

where X is a vector of control variables. Control variables include the main activity of the 

respondent, age group of the respondent, number of children living in the household, 

region of residence, living in an urban population centre, weekly hours worked, whether 

the respondent’s spouse is employed, highest level of education of the respondent, self-

reported health status, and family income. The base case for this study is parents with 

children under 5 who are between age 35 and 44, have good self-reported health, live in 

Ontario, have a bachelor’s degree and have family income over $125,000 a year. In all 

specifications the main activity of the base case is a full-time employee (works between 

30 and 40 hours per week); in the second specification in which flexible work 

arrangements are included, the base case is full time employees who do not have flexible 

work arrangements.  The probit models are estimated for mothers and fathers separately. 

In the first specification, key explanatory variables are the main activity variables: 

part time workers (those with less than 30 weekly working hours)5,  high hours workers 

(those with more than 41 weekly working hours), parents on maternity or paternity leave 

and parents who stay home with the children. Relative to the base case of a full time 

worker, the probit model evaluates the relationship between each main activity and the 

probability of having ‘high life satisfaction’, ‘low level of stress’ and ‘high satisfaction 

with balance between work and home’ holding all else constant.  

 
5 Due to small cell size, fathers who work part time were dropped and are not included in the probit 
estimations. 
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Next, in the second specification, interaction terms between each employment 

type (part time6, full time and high hours) and a dummy variable equal to one if the 

respondent has a flexible work arrangement (FWA) (those who selected yes to having the 

ability to work from home, selected yes to having a flexible schedule at work, or selected 

‘very easy’ or ‘easy’ to being able to get a few hours off to tend to family/personal 

matters) are added to the model. This is added to test the relationship between flexible 

work arrangements and the probability of having ‘high life satisfaction’, ‘low level of 

stress’ or ‘high satisfaction with balance between work and home’ relative to full time 

employees who do not have flexibility.  
 

 

RESULTS 
 

The marginal effects from probit results for mothers and fathers are presented in 

Table 8 and Table 9 respectively7. In the first specification (the basic model where the 

key explanatory variables are the main activities of the respondent and the base case is 

full time employment) the main activity controls for part-time and maternity/paternity are 

statistically significant in the ‘high life satisfaction’ model for mothers. With respect to 

part-time mothers, the probability of having ‘high life satisfaction’ is 20.4 percentage 

points lower for otherwise observably similar mothers, whereas the probability of having 

‘high life satisfaction’ is 14.1 percentage points higher for mothers who are on 

maternity/paternity leave. In the model with ‘low level of stress’ as the dependent 

variable, relative to full time workers the probability of reporting ‘low levels of stress’ is 

26.3 percentage points lower for mothers who work high hours. In the model with ‘high 

satisfaction with balance between work and home’ as the dependent variable high hours 

is also statistically significant, with the probability of ‘high satisfaction with balance 

between work and home’ being 28.2 percentage points lower than the base case of a full-

time worker.  

 
6 Part time is included for mothers only. 
7 The probit estimates of regression coefficients are reported in the appendix. 
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TABLE 8 – MARGINAL EFFECTS FROM PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 

BETWEEN WORK AND HOME – MOTHERS 
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TABLE 9 – MARGINAL EFFECTS FROM PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 

BETWEEN WORK AND HOME – FATHERS 
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There are a few differences when looking at fathers in the first specification. In 

the model with ‘high life satisfaction’ as the dependent variable and full-time 

employment as the base case, the high hours and care for children controls are  

statistically significant and positively associated with ‘high life satisfaction’. In the case 

of fathers working high hours the probability of ‘high life satisfaction’ is 12.2 percentage 

points higher, holding all else constant. The probability of ‘high life satisfaction’ is 38.1 

percentage points higher for fathers who care for children, which is quite large. By 

comparison, holding all else constant excellent health status is associated with a 6.53 

percentage point higher probability, and having a spouse who is employed have a 

probability that 8.02 percentage points higher. In the model with ‘low level of stress’ as 

the dependent variable fathers who care for children have a probability of ‘low level of 

stress’ that is 30.5 percentage points higher relative to the base case. In the model with 

‘high satisfaction with balance between work and home’ as the dependent variable high 

hours is negative and significant, with the probability of ‘high satisfaction with balance 

between work and home’ is 13.3 percentage points lower for fathers who work high 

hours relative to the base case. 

Next, in the second specification that includes the interaction terms between each 

employment type and flexible work arrangements as the key explanatory variables (in 

which the base case is full-time employees who do not have a flexible work 

arrangement), the part time and high hours controls, as well as the interaction terms 

between part time and flexible work arrangements and high hours and flexible work 

arrangements are statistically significant for mothers in the model with ‘high life 

satisfaction’ as the dependent variable. Mothers who work part time and have a flexible 

work arrangement have a probability of ‘high life satisfaction’ that is 48.8 percentage 

points greater than the base case of a full-time worker with no flexibility, yet the 

probability of ‘high life satisfaction’ for part time mothers who do not have flexible work 

arrangements is 63.5 percentage points lower, therefore the net effect for part time 

mothers with flexible work arrangements is 14.7 percentage points lower than the base 

case holding all else constant. In addition, the net effect for mothers who work high hours 

and have flexible work arrangements is 14.6 percentage points lower than the base case. 

In the model with ‘low level of stress’ and ‘high satisfaction with balance between work 
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and home’ as the dependent variables none of the interaction terms are statistically 

significant.   

In the second specification for fathers, those who work high hours have a higher 

probability of ‘high life satisfaction’ by 19.0 percentage points relative to the base case. 

However, the interaction between high hours and flexible work arrangements was not 

statistically significant. Moreover, fathers who care for their children also have higher 

probability of ‘high life satisfaction’ and ‘low level of stress’ in comparison to the base 

case; the probability is 45.8 percentage points higher in the ‘high life satisfaction’ model 

and 38.9 percentage points higher in the level of stress model. Lastly, in the second 

specification of the ‘high satisfaction with balance between work and home’ model the 

interaction term associated with full time and flexible work arrangements is positive and 

significant, with probability of having ‘high satisfaction with balance between work and 

home’ being 13.8 percentage point higher than the base case of a full-time worker 

without flexible work arrangements. The interaction term between high hours and 

flexible work arrangements is also statistically significant; the probability is 17.4 

percentage points higher in compared to an otherwise observably similar father. 

There are a few controls that yielded some interesting results in addition to the 

key explanatory variables for each specification. For mothers there was a negative and 

statistically significant relationship between ‘high life satisfaction’ and the age group 45 

and 54 in the first specification, and between ‘high satisfaction with balance between 

work and home’ in both specifications, indicating that there is a negative correlation 

between mothers who have children later in life and life satisfaction in comparison to the 

base case of a full-time worker (without any flexible work arrangements in the second 

and third specification). Holding all else constant, the probability of ‘high life 

satisfaction’ for those in the age 45 to 54 group is 29.6 percentage points lower than the 

base case, and the probability of ‘high satisfaction with balance between work and home’ 

is 42.5 and 37.5 percentage points lower than the base case in specification one and two 

respectively. One potential reason why this may be significant is that mothers of this age 

may be caring for their young children, as well as their own parents or in-laws. As was 

discussed in MacDonald et al. (2005) the “sandwich generation” who is caring for their 

young children and elderly family members was more likely to feel time related stress 
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holding hours worked constant. Age 45 to 54 control were only significant for fathers in 

the ‘high satisfaction with balance between work and home’. Interestingly, in the case of 

fathers the probability of ‘high satisfaction with balance between work and home’ is 

higher for those age 45-54 holding all else constant. The probability of ‘high satisfaction 

with balance between work and home’ is 22.4 and 20.0 percentage points higher in 

specification one and two respectively. 

Excellent health status was also statistically significant for mothers in all three 

models. The probability of ‘high life satisfaction’ is 33.7 and 33.9 percentage points 

higher in specification one and two respectively for those with excellent self-reported 

health status, holding all else constant. Similarly, the probability of ‘low level of stress’ 

also rise for those with excellent health status; probability increases by 21.1 percentage 

points in specification one and 21.3 percentage points in specification two. Lastly, in the 

‘high satisfaction with balance between work and home’ models, the probability is higher 

than the base case by 20.4 and 20.2 percentage points for mothers with excellent health 

status holding all else constant. Controls for self-reported health status are significant for 

fathers in both specifications of the ‘low level of stress’ and ‘high satisfaction with 

balance between work and home’ models. Excellent health status is associated with a 

17.1 and 18.2 percentage point rise in probability of ‘low level of stress’ holding all else 

constant. In the ‘high satisfaction with balance between work and home’ model excellent 

health status is associated with a higher probability than the base case of a full-time 

worker by 13.6 and 15.6 percentage points in specification one and two respectively. 

Since the 2016 GSS provides more details regarding the specific type of flexible 

work arrangement the second specification is further explored for the ‘high life 

satisfaction’ and ‘low level of stress’ models. Models are estimated with each type of 

flexible work arrangement (work from home, flex time and easily able to take time off for 

family or personal matters) interacted with each employment type (part time, full time 

and high hours) as key explanatory variables. Results for mothers and fathers are 

presented in Table 10 and 11 respectively.  

Interestingly, the net effect for mothers who work high hours and work from 

home was negative in the ‘high life satisfaction’ model. Relative to the base case of 

mothers who work full-time with no flexible work arrangements, mother who work high 
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hours and work from home have a lower probability of having ‘high life satisfaction’ by 

33.5 percentage points. One possible explanation is while that these mothers may be 

doing more than their perceived fair share of housework and child care, as not only do 

they have the flexibility to do so, they also work from home. In addition, part time and 

maternity leave controls were also significant in the work from home specification, with 

the probability of ‘high life satisfaction’ being 22.4 percentage points lower for part time 

mothers and rising by 13.8 percentage points for mothers on maternity/paternity leave 

holding all else constant. None of the key explanatory variables were significant in the 

‘low level of stress’ model in the work from home specification. 

In the flex time specification, part time mothers with flex time have a negative net 

effect; part time mothers with flex time have a 11.8 percentage point lower probability of 

‘high life satisfaction’ relative to the base case of a full-time mothers without flexible 

work arrangements. Similarly, the net effect for mothers who work high hours and have 

flex time is also negative, with a probability that is 27.8 percentage points lower in the 

‘high life satisfaction’ model. Moreover, the interaction term for full time and flex time is 

negative and significant; the probability of ‘high life satisfaction’ is 12.7 percentage 

points lower for full-time mothers with flexible work arrangements. None of the key 

explanatory variables were significant in the ‘low level of stress’ model. One explanation 

is that flex time may not be particularly ‘stress relieving’ to mothers working full time or 

high hours as they may have additional stress (from working multiple jobs, jobs with 

extra responsibilities, or simply working in an environment where the culture is to work 

long hours) that is not offset by the benefit of having flex time.  

Lastly, and consistent with the other results, the net effect for part time mothers 

with the ability to take time off on occasion to tend to family matters is negative. The 

probability of having ‘high life satisfaction’ is 13.5 percentage points lower for these 

mothers holding all else constant. A possible explanation is that part-time workers are 

more likely to work irregular schedules or shift work, and while these easily allow for 

employees to take time off on occasion (for example switching shifts with another 

employee when their child is sick) the other drawbacks associated with irregular 

schedules or shift work (such as difficulty arranging child care) may not be offset by this  



 
 

 23 
 
 

TABLE 10 – MARGINAL EFFECTS OF PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 

BETWEEN WORK AND HOME WITH EACH TYPE OF FLEXIBLE WORK 
ARRANGEMENT – MOTHERS 
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TABLE 11 – MARGINAL EFFECTS OF PROBIT OF LIFE SATISFACTION, LEVEL 
OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK AND 

HOME WITH EACH TYPE OF FLEXIBLE WORK ARRANGEMENT – FATHERS 
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benefit. Moreover, an employee scrambling to switch shifts or taking a day without pay 

on an impromptu sick day may work in a more stressful environment than an employee 

who has paid sick days and additional employee benefits. In addition, holding all else 

constant, the net effect of working high hours and being able to take time off on occasion 

to tend to family matters is a lower probability of ‘high life satisfaction’ by 12.5 

percentage points relative to the base case. As was discussed, mothers working high 

hours may have additional stress that is not offset by the benefit of being able to take time 

off on occasion to tend to family matters.  

The results for the models with each type of flexible work arrangement look 

different for fathers. None of the interaction terms were significant in the work from 

home or flex time specifications, however the interaction term between full time and 

having the ability to take time off on occasion to tend to family matters was positive and 

significant in both ‘high life satisfaction’ and ‘low level of stress’ model. The probability 

of ‘high life satisfaction’ for full time fathers with the ability to easily take time off on 

occasion for family matters is 12.7 percentage points higher holding all else constant. In 

the ‘low level of stress’ model, full time fathers with the ability to take time off on 

occasion have higher probability than the base case by 14.1 percentage points. Being able 

to take time off on occasion was the most common type of flexible work arrangement for 

full-time fathers and interestingly the only case where there is a positive effect in the 

models with different types of flexible work arrangements. 74.05% of full-time fathers 

are easily able to take time off on occasion to tend to family matters and this may be a 

proxy for having a good job (or working for a family friendly employer).  

As was previously discussed, there is a possibility that those with more flexibility 

may do more than their perceived fair share of household work and child care, therefore a 

probit model where controls for satisfaction with division of chores are added is also 

estimated to further explore the relationship between the probability of ‘high life 

satisfaction’, ‘low level of stress’, ‘high satisfaction with balance between work and 

home’ and flexible work arrangements. This specification is included to see whether 

satisfaction with division of chores mediates how flexible work arrangements is  
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TABLE 12 – MARGINAL EFFECTS OF PROBIT ESTIMATES OF LIFE 
SATISFACTION, LEVEL OF STRESS AND SATISFACTION WITH BALANCE 
BETWEEN WORK AND HOME WITH SATISFACTION WITH DIVISION OF 

CHORES CONTROLS – MOTHERS AND FATHERS 
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associated with life satisfaction, stress and satisfaction with balance between work and 

home. In this specification the base case is full-time workers without any flexible work 

arrangements who are neither satisfied nor dissatisfied with the division of chores. See 

results for in Table 12.  

In the ‘high life satisfaction’ model for mothers the net effect for those who work 

part time flexible work arrangements is negative, where the probability of ‘high life 

satisfaction’ is 17.7 percentage points lower relative to the base case. High hours and 

flexible work arrangements have a net effect of 16.0 percentage points lower than the 

base case. Interestingly, the controls for satisfaction with division of chores are 

statistically significant, with probability of ‘high life satisfaction being 32.7 percentage 

points higher for very satisfied and 25.5 percentage points higher for satisfied. Although 

none of the key explanatory variables are significant in the ‘low level of stress’ and ‘high 

satisfaction with balance between work and home’ models for mothers, the results are 

similar for the satisfaction with division of chores controls. The probability of ‘low level 

of stress’ is 19.1 and 16.1 percentage points higher for mothers who are very satisfied and 

satisfied with the division of chores respectively. Lastly, the probability of ‘high 

satisfaction with balance between work and home’ is 21.1 and 26.4 percentage points 

higher for mother who are very satisfied and satisfied with the division of chores 

respectively holding all else constant.  

For fathers, satisfaction with division of chores is not as noteworthy in the ‘low 

level of stress’ model, however is significant in the satisfaction with balance between 

work and home model8. Fathers who are very satisfied and satisfied with the division of 

chores have a higher probability of having ‘high satisfaction with the balance between 

work and home’ than the base case, equal to 28.5 and 27.2 percentage points. Moreover, 

in the second specification, full-time fathers with flexible work arrangements have higher 

probability of ‘high satisfaction with balance between work and home’ by 13.8 

percentage points relative to full time workers without flexible work arrangements.  

One explanation why the results for the satisfaction with division of chores 

specification look somewhat different for mothers and fathers is that mothers are 

 
8 A model with ‘high life satisfaction’ as the dependent variable and with satisfaction with division of 
chores controls could not be estimated for fathers due to small cell sizes.  
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spending more hours on housework or child care than fathers. While we do not know 

how many hours mothers are spending on unpaid work in comparison to fathers in this 

survey, other studies have found that mothers tend to spend more time on unpaid work 

than fathers. For example, MacDonald et al. (2005) found that mothers with children 

between age 0-4 spent 96 hours per week on unpaid work (such as housework and child 

care). By comparison to fathers with children the same ago spent 40 hours per week on 

unpaid work. If mothers are still doing the bulk of unpaid work (or more than their 

perceived fair share) and are more likely to work a “double work day” than fathers, then 

satisfaction with division of chores may be a better predictor of life satisfaction, level of 

stress and satisfaction with balance between work and home, regardless of whether or not 

they have flexible work arrangements. This would explain why mothers who are satisfied 

with the division of chores within their household have a higher probability of having 

‘high life satisfaction’ and ‘low level of stress’. 
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CHAPTER 4 – DISCUSSION 
 

One issue with this econometric model in general is the sample size is small, 

which might be why some surprising results occurred. While the 2016 GSS included 

19,609 respondents in total, the sample size for parents that are married with children 

under 5 is 1,149 which is quite small. Moreover, when looking at working mothers and 

fathers separately the sample sizes become even smaller, especially the sample of 

working mothers. The small sample size lead to large standard errors for some controls 

and may be part of the reason some of the key explanatory variables were not statistically 

significant.  

As was discussed, one potential reason why flexible work arrangements may not 

lead to higher probability of ‘high life satisfaction’ or ‘low level of stress’ is because 

those with more flexibility may be spending more time on housework or child care since 

they are able to do so. Parents who face a “double work day” and juggle the majority (or 

more than their perceived fair share) of child care and household chores along with paid 

work may be especially stressed or unhappy. This may be heightened even further if their 

spouse is employed and does not have flexibility. By contrast respondents without 

flexible work arrangements may not experience higher stress or lower life satisfaction if 

their spouse has flexibility. Without more information on spouse employment is difficult 

to evaluate the full impacts of flexibility on life satisfaction and level of stress. In our 

sample there are likely some households where both parents have flexibility and are able 

to equally share family responsibilities. There also may be some households where one 

parent has flexibility (and in turn likely does more housework and child care) and the 

other spouse does not. Lastly, there may be some households where neither parent has a 

flexible work arrangement. All scenarios are significantly different, and it is difficult to 

disentangle the full effect of flexibility without more information on spouse employment. 

Another possible explanation on why flexible work arrangements may not 

increase the probability of ‘high life satisfaction’ and ‘low level of stress’ in all scenarios 

is that mothers who go back to work while their children are young are observably 

different than mothers who choose to stay home. In this study only 53.05% of mothers 

are employed in comparison to 97.55% of fathers. Many mothers are staying home to 

care for their children when they are young and without more information on it is 
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difficult to determine whether there is a selection issue for mothers. Unfortunately, the 

2016 GSS did not ask whether these mothers used to participate in the labour force and 

whether they would have returned if their jobs offered flexible work arrangements. There 

is a possibility that many of the mothers that have chosen to return to the labour force are 

doing so because they already had jobs that would allow them to balance their work and 

family responsibilities. There may also be other unobservable differences between 

working mothers and non-working mothers that cannot be identified in this study but 

could be controlled for in a longitudinal study. Another potential solution to account for 

the selection issue is to apply the Heckman selection methodology or propensity score 

matching to this study.  

Lastly, this study also has endogeneity issues. The reason studying flexible work 

arrangements was selected was because that it would capture the benefits of having 

flexibility and would also be a proxy for having a good job, which would also be stress 

relieving and life satisfaction enhancing. However, there are many potential scenarios in 

which an individual may have a really good job with flexibility but still have a lot of 

stress. Take for example, a professor with young children who is working towards a 

tenured position; while a professor meets the criteria for having a good job with 

flexibility, the stress associated with working towards tenure is not captured in this study.  

There may also be scenarios in which the nature of work beyond hours and money 

may also be particularly stressful. For example, some individuals may be working 

multiple jobs leading to high hours or may have jobs with extra responsibilities. Similar 

to the professor example, these situations may present additional stress even though the 

individual has flexibility.  

It also important to note that this study may understate the impact on single 

parents. For a single parent having some form of flexibility may greatly reduce stress as 

they do not have a partner to share daily parenting duties with such as dropping their 

child off at day care or looking after supper and bath time if they are required to work 

late. Moreover, single parents may have more financial stress due to being a single earner 

household. Although child care is subsidized for low income parents it still poses 

additional stress on single parents as they do not have the options to have one stay at 

home with the children, or another partner to rely on when their children are home sick.  
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Although the flexible work arrangements do not appear to increase the probability 

of having ‘high life satisfaction’ or ‘low levels of stress’ for many of the employment 

types the fact that many mothers are staying home to care for their young children 

beyond maternity leave is an indicator that flexible work arrangement or child care 

policies may help increase maternal labour force participation. In addition, the fact that 

there was a negative relationship between ‘low level of stress’ and mothers who work 

high hours indicates that workplace policies and cultural norms (for example a cultural 

norm to work beyond regular working hours) can have an impact on maternal stress, in 

turn potentially impacting their overall health and well-being. These facts indicate that 

further research on flexible work arrangements, weekly working hours and their 

relationship with parental life satisfaction and stress is needed.  

  



 
 

 32 
 
 

APPENDIX 
 

APPENDIX A1 - PROBIT ESTIMATE COEFFICIENTS OF LIFE SATISFACTION, 
LEVEL OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK 

AND HOME - MOTHERS 
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APPENDIX A2 - PROBIT ESTIMATE COEFFICIENTS OF LIFE SATISFACTION, 
LEVEL OF STRESS AND SATISFACTION WITH BALANCE BETWEEN WORK 

AND HOME - FATHERS 
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APPENDIX A3 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION' AND 'LOW LEVEL OF STRESS WITH EACH TYPE OF 

FLEXIBLE WORK ARRANGEMENT AS KEY EXPLANATORY VARIABLES – 
MOTHERS 
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APPENDIX A4 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION' AND 'LOW LEVEL OF STRESS WITH EACH TYPE OF 

FLEXIBLE WORK ARRANGEMENT AS KEY EXPLANATORY VARIABLES – 
FATHERS 
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APPENDIX A5 - PROBIT ESTIMATE COEFFICIENTS OF 'HIGH LIFE 
SATISFACTION', 'LOW LEVEL OF STRESS' AND 'HIGH SATISFACTION WITH 

BALANCE BETWEEN WORK AND HOME WITH SATISFACTION WITH 
DIVISION OF CHORES CONTROLS' - MOTHERS AND FATHERS 
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