
Volu01e 125 Nu01ber 20 

( \ 



I 

applications are invited from students of 
every discipline for the position of 

ASSISTANT OM BUD 
The Office of the Om bud provides 
information and advice regarding 
procedures of mediation and 
redress in the University 
Community. The Office assists 
students and others who face 
problems relating to academics, 
finances, and housing, and 
recommends changes to policies 
which prove to be unfair or 
inequitable. 

In choosing the successful Assistant 
Ombud applicant, preference may 
be given to those individuals who 
would be able to serve as Ombud in 
the following year if asked to do so. 
Monthly honorarium to be paid. 

Submit a covering letter and resume 
to: Student Services, Room 410, 
Student Union Building, 
Dalhousie University, B3H 3J5. 

APPLICATIONS CLOSE: NOON, MARCH 11, 1883 

QffiCEoF THEQMBUD 
Paupel''s Pizza 

429-0500 

1. 

2. 

3. 

The "Panhandler" 
,.wo Medium, 3 -topping pan pizzas and a 2 L pop 

S14.95 (12.70 Ius tax) 

The "Dire Straits" 
7be Ever 'Paup'ular Large 3 -topping 

Ss. 95 (7 .60 plus tax) 

The "Regional Disparity" 
Pauper's Special Sausage and Cheese 

S7 .00 (5.95 plus tax) 

IMPORTA T JOB NOTICE 

~~~~~~ie T<it'J 
Union ~ 

The DSU is looking for a hard working, self-motivated 
student who considers her/him self in touch with the 

programming needs of students. 

The person selected will be responsible for two areas of work: 
I. Developing & implementing the 1993 Orientation week 

events. 
II. Work as an assistant in the concert promotions area of the 

Campus Activities' office. 

For more information contact: 
Scott Macintyre 494-3774 or Dennis MacNeil 494-1276 

Deadline March 12,1993 
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DON'T MISS OUT! 
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PERSONAL BILL OF RIGHTS FOR 
WOMEN WHO DO TOO MUCH 

1. I have the right to be treated with 
respect. 

2. I have the right to not take responsibil .. 
ity for anyone else's problems or bad 
behaviour. 

3. I have the right to get angry. 
4. I have the right to say no. 
5. I have the right to make mistakes 
6. I have the right to protest unfair treat .. 

ment. 

7. I have the right to eat as much as I want 
and to not feel guilty about it. 

8. I have the right to decide on a different 
course of action, or to change my mind 
in the middle of a course of action. 

9. I have the right to work on any cause I 
want, and to not be consistent ifl don't 
want to be. 

10. I have the right to ask for emotional 
support or help, or to keep it all inside 
until I explode. 

11. I have the right to hate you because you 
have a penis. 

12. I have the right to look like shit or to 
look fabulous, and to not have you 
comment on either. 

13. I have the right to have wild mood 
swings, even when I'm not pre.-men .. 
strual. 

14. I have the right to procrastinate, to 
whine, and to whine about procrasti .. 
nating. 

15. I have the right to not be called a girV 
chick/slut/bitch/whore 

16. I have the right to be a dictator, because 
I am right, and everyone else is wrong. 

17. Ihavetherighttobesexuallyfrustrated, 
and to compensate for it by being a 
workaholic and taking it all out on the 
people around me. 

18. I have the right to be sarcastic. 
19. I have the right to criticize others, but to 

be over--sensitive when others criticize me. 
20. I have the right to be me. 

Threshold of power 
b:y Lara Morris 

Finally! The long awaited, greatly 
anticipated Dalhousie Women's 
Centre is opening its doors Monday 
March 8 -- just in time for Interna
tional Women's Day. 

"Everyone is welcome and we're 
hoping lots of people come to the 
opening," said T ryna Booth, Centre 
organizer. ''We want people to see what 
the Centre has to offer, especially all 
the upcoming events", she said. 

Theofficialopeningwill take place 
Monday, March8 from 4:00pm until 
6:30 pm with special guests includ
ing the President's Advisor on 
Women, Barbara Harris. The Cen
tre is located at6143 South St., next 
door to Dal Security between 
Seymour St. and LeMarchant St. 

In preparation for opening, the 
centre will be holding a founding 
General Meeting for the Dalhousie 
Women's Centre Society on Friday, 
March 5 at 4:00 pm at the Centre. 
"We have to elect members to the 
Management Collective, ratify our 
constitution and approve our events 
schedule for March", said Booth. 

The Centre is managed by a man
agement Collective consisting of 13 
women selected on an annual basis. 
The Collective consists of a 
Facilitator elected at large and five 
other at large positions open to 
women who are faculty, staff or stu
dents at Dalhousie. The remaining 
seven positions are filled by various 
groups on campus including the Dal
housie Women's Faculty Organiza
tion, Dalhousie Staff Association, 
and Dalhousie Student Union. 

"Positions on the Management Col
lective last for one year, from May 1 to 
April 30. Members elected Friday 
will take office immediately," said 

by KeUy Morrisey 

Education Workers Organizing 
Committee (EWOC) has been de
signed with the assistance of the 
Canadian UnionofEducational Work
ers to addrt!ss the concerns of teachers 
assistants, sessional lecturers, grade 
markers, and undergraduates. By es
tablishing a union among the teach
ing assistants and sessional lecturers the 
university is forced to recognize this 
group, which many say has been 
largely ignored in previous years. 

Essentially, the goals of the or
ganization include job security, health 
and safety, sexual harassment pro
tection, hiring practices, effective 
grievance mechanisms, wages and 
benefits. However, EWOC clearly 
states the focus of its organization is 
not demands for higher wages, but 
rather the idea ofT As and sessional 
lecturers being paid adequately for 
their services. Each individual de
partment is presently responsible for 

Booth. More information is avail
able by calling Candida at 494-1281. 

The Centre isalsolookingforwomen 
volunteers. ''We're planning to hire a 
part time staff member, but for now 
the Centre is run only by volunteers. 
The more volunteers we have, the 
more hours we can keep the Centre 
open," said Booth. "Even if you only 
have a couple of hours a week, we 
could still use the help," she said. 

There will be an information meet
ing for volunteers Friday, March 12 
at3:00pmattheCentre. Trainingwill 
be provided for all new volunteers. For 
more information ca11429-1897. 

Booth feels the Centre will offer 
something for everyone. ''We have a 

separate payments to its T As and 
sessional lecturers, creating a highly 
decentralized process which EWOC 
seeks to eliminate. 

Bernie Lopko, an organizer with 
the Canadian Union of Educational 
Workers says, "hiring an ambassador 
doesn't seem like a very wise alloca
tion of resources in tough fiSCal times", 
and further suggests the university 
should concentrate its finances more 
upon necessities. 

EWOChas received considerable 
support from such organizations as 

resource library and hope to offer a 
referral service. There'salsoa Wom
en's Lounge, meeting space and a 
kitchen. People are welcome just to 
stop by to have a coffee and chat," 
said Booth. Proposed events in March 
include a Women's Trivia Night, 
various films, and a cultural sensitiv
ity workshop. 

"People interested in visiting the 
Centre are encouraged to drop by. A 
schedule of events for March will be 
available at the Centre or check the 
Gazette," said Booth. Centre hours 
will be posted outside the Centre 
once they are set by the Manage
ment Collective. 

the Dalhousie Student Union, Dal
housie Association of Graduate Stu
dents, Dalhousie Faculty Associa
tion, and the Dalhousie Staff 
Association. This is an encouraging 
sign for the organization whose mem
bership currently exceeds 500 people. 

The administration has com
mented very little on this issue, only 
mentioning that cuts to teaching 
assistants and sessional lecturers could 

CoNTINUED ON PAGE 4 



lry M. Kaufman 

When I was in Grade Six, and we 
were all trying to figure out the basics 
of sex, a friend explained the differ
ence between "fucking" and "rap
ing". In the latter, he said, you tie the 

girl to a tree. I laughed at the time, as 
if it were all a joke. 

A year or two later, when all the 
guys were preoccupied with getting 
to "first base"-- that is, a serious kiss
- another friend told me about erog
enous zones. The back of a girl's 

neck, for example, was like an 
Aladdin's lamp to conjure up a girl's 
desire. If rubbed enough the girl 
would melt under your fingers. I 
wore out many a neck in the months 
that follo~ed. 

The stories shock me now: one is 

s1mply hideous while the other is 
simply silly. Both stories, though, 
have much in common. These tidbits 
of advice shared the assumption that 
sex was something boys, or men, got. 
We might get it by force or we might 
get it by smooth moves, but in the 

who are fearful to walk to the corner 
store at night (although an even greater 
danger is from someone they know). 

.. -----------------------------------.. end, the issuewasaboutourpleasure and desire. 

Perhaps what is most surprising 
about all this is that it hurts men too.· 
Men who harm or coerce or rape 
don't do so because men are natu
rally bad or predatory beasts. It's 
because of the ways that we've learned 
to be men. We've learned that to be 
real men means to assert our power 
and control, although not usually 
through physical force. It also means 
shutting down our capacity to feel 
what others feel, an indispensable 
quality it you're interested in meet
ing your own needs without regard 
for others. 

By Special Arrangement with Pharos ... 

The Yearbook deadline for 
all Berryhill siH~s has been 

e~ten ed! 
Book now at the SUB Enquiry Desk 

Design your own retouched portrait package 
from $28.95 and up/ 

pHAROS 
yearbook 

Sitting fee 12.oo 
Including all 

taxes Be 
yearbook print. 
Hoods, gowns, 
etc. provided 

Portraits by 

Portraits will be 
taken In Room 

220, Feb. 15 · 18, 
Mar. 3,4 and 

. Mar. 8-12 

BERRYHILL 
:fine :.Phofugraphy 

Official Graduation Portrait Studio for SMU ... 

sr.F.x ... M.s. v.u ... Kings ... and now DAL! 

For details or Information please phone toll free 
1-800-AND-GRAD 

The one thing that was incompre
hensible to me in Grade Six was that 
males could force themselves on fe
males by something less than bond
age to a tree. After all, the girls we 
knew at the time were not only taller 
than us, they certainly were not go
ing to be pushed around. Little did I 
know that within a few years a cer
tain male prerogative would begin to 
assert itself. We would have power, 

sex becomes 
a game, 
a contest 
of wills 

power to get what we wanted by 
persuasion ("I love you more than 
life itself" or perhaps the more pedes
trian "awcomeon, it'll be fun"), hard 
luck stories ("I'll die ofblue balls if we 
don't"), manipulation ("what the 
hell,let's just have one more drink"), 
or for some guys, if all else failed, 
sheer physical force. 

Such things poison relationships 
between women and men. Even if 
you're the gentlest guy in the world, 
the woman you're interested in prob
ably has some experiences of coer
cion,manipulation,sexistput-downs, 
or assault. What happened to her will 
effect any relationship she enters into. 

What's more, sex becomes a game, 
a contest of wills. Rather than com
municating our feelings and desires, 
and knowing we'll be respected for 
what we want or don't want, both 
men and women circle around, hint 
and try to guess what the other per
son is thinking. 

The greatest harm of all is done to 
women. Study after study in the 
United States and Canada suggest 
that between 20 and 30 percent of 
university-aged women are survivors 
of sexual assault. Many others feel 
the potential of assault and join the 
fifty percent of Canadian women 

And so let's not waste energy de
bating statistics. (Whether it's ten 
percent or thirty percent of women 
who have been sexually assaulted, 
we've got a terrible problem on our 
hands.) Let's not waste energy coun
tering that women are not always 
angels. (Of course they're not, but 
men are not regularly beaten or raped 
by women.) Let's not waste time 
with needless charges about "male 
bashers" or "they're saying we're all 
guilty until we prove ourselves inno
cent" (No one says all men are 
rapists or barterers.) 

The ball is in the men's court. We 
can protest and counter-charge 'til 
we're blue in the face, but that won't 
make the problem go away. 

to be real men 
means to assert 

our power 
and control 

Better that we rise to the occasion 
and listen carefully to the voices of 
women, voices that have been bur
ied for far too long. Better we urge 
our student councils and administra
tions to adopt clear codes of conduct 
about sexual harassment and dating 
behaviour. Better that we encourage 
educational programs on our cam
puses. Better that we look at ways that 
our own attitudes and behaviour might 
contribute to the problem, whether 
we know it or not. And better that 
we learn to challenge the men around 
us to change and do it now. 

EWOC cont'd from page 3 
take place if a union is established. 
The members of EWOC are confi
dent the university will not threaten 
the organization by such a manoeuver, 
since the administration has been 
known to take a ''hands-off' approach. 

Students will not be greatly af
fected by the union in short-term, 
but long-term goals could include 
quality of education being secured, 
reasonable class size, and adequate 
facilities. Thus, with the formation 
of a union, there would be a central 
organization to represent all teach-

ing assistants, sessional lecturers and 
undergraduates throughout the vari
ous departments. 

With the significant increase in 
its membership, EWOC will soon 
possess enough employees for the 
Labour Relations Board to conduct a 
vote to determine whether or not a 
union will be established. Optimism 
is high within the EWOC organiza
tion and endorsements from other 
organizations further intensify the 
need for a union. 



To touch the face of GAD 
The UnitedNationsdedared 1976 

to 1985 to be the International Dec
ade for Women. At the beginning of 
the decade, although women made 
up half of humanity, they worked 
nearly two thirds of all work hours, 
received only one tenth of the world's 
income and owned less than one per 
cent of the world's productive assets 
(ILO Journal, 1978). 

WOMEN IN DEVELOPMENT 

APPROACH 
Unfortunately, despite the UN 

Decade and almost a quarter century 
of"incorporating women into devel
opment," many women are worse off 
than they were before. Many of the 
mainstream policy efforts in the area 

challenge 
theories and 

policies which 
exclude or 

inadequately 
address 
gender 

concetnS 
of "Women in Development" (or 
WID) during this time have focused 
on certain aspects of women's roles, 
such as women as mothers or wom
en's income earning potential. They 
have tended to be "top-down" in 
approach, stemming from interna
tional and government agencies such 
as the United Nations and USAID. 
Many of these programmes see de
velopment as a process of"moderni
zation" of" developing" countries. In 
the 1980s and 1990s, this has meant 
restructuring national economies in 
keeping with International Monetary 
Fund (IMF) and World Bank "ad
justment programs" that involve eco· 
nomic growth through the promo
tion of exports such as coffee, bananas 
andsugar,drasticcutstosocialspend
ing and a decrease in the role of 
governments. From a "WID" per
spective, the problem is not with this 
development process itself, but with 
the particular disadvantages women 
face within this process. As such, the 
policy emphasis has been on inte
grating women into an otherwise 
beneficial process of development. 

GENDER AND DEVEWPMENT/ 

EMPOWERMENT APPROACH 
Many people concerned with the 

condition and position of women 
throughout the world, and with the 
restructuring of gender relations in 

society, disagree with the WID ap
proachbecauseitdoesnotadequately 
address the complex problems women 
are faced with. An alternative ap
proach to looking at this problem has 
been referred to as the " Gender and 
Development" (GAD) and/or the 
Empowerment approach. 

The GAD, or Empowerment ap
proach has largely developed out of 
the research, experience and analy-

sis of Third World women. Rather 
than focusing on only one part of 
women's roles (women as mothers, 
women as workers, etc.) a GAD ap
proach recognizes that women fulfill 
and balance various roles, and that 
women are influenced by unequal 
power relations based not only on 
gender, but also on race, ethnicity, 

class, nationality, and so on. This 
approach focuses on bottom-up strat-

1 egies, (starting with people's con
crete experiences and needs rather 
than policy initiatives of mainstream 
aid organizations) and as such poses 
a challenge not only to theories and 
policies which exclude or inad
equately address gender concerns, 
but also to assumptions about the 
way in which knowledge is created 
and used. A bottom-up strategy as
sumes that people are able to create 
knowledge out of their own experi
ences and create alternatives based 
on this knowledge. 

A GAD approach tends to be 
critical of the development policies 
and programmes currently being ad
vocated (asoutlinedabove) by inter
national lending and aid organiza
tions on the grounds that they 
contribute to poverty and inequality 
and often worsen the position and 
condition of women rather than im
proving them. For instance, when 
governments cut back on health care, 
education and child care, women 
often suffer the most because they 
have to work extra hard to provide 
these services themselves. 

GENDER AND DEVEWPMENT 

NETWORK 
fn November, 1992, a collection 

of people from the Halifax area con
cerned with these issues got together 
to form a "Gender and Develop
ment" group. We are interested in 

power relations 
based 110t only 

on gender, 
but also on 

race, 
ethnicity, 

class, 
nationality ••• 

trying to link local and international 
gender and development issues, as 
well as being able to link people's 
experiences to broader political and 
economic processes {such as eco
nomic adjustment and debt restruc
turing) . The aim is to do this through 
participatory, or "bottom-up" learn
ing processes (workshops, for in
stance) which start with the experi
ences and priorities of the people 
who participate. 
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In keeping with this participatory 
approach, the goals and objectives of 
the group continue to be defined and 
redefined as we go. For example, one 
of the goals of the group is to link 
issues of race, class and gender in 
localandintemationalcontexts. We 
are finding that it is a lot easier to say 
we want to do this than it is to 
actually do it! (We are also looking 
for a more creative name for our
selves -- any ideas?) 

Starvin' 
Student 
Special 

2 ·12n PEPPaONI 
PAll PIZZAS 

The group meets the third Friday 
aftemoonofeverymonth. Ifyouwould 
like to partidpate (women and men are 
welcome) or would like more informa
tion, please call Carolynn VanGurp at 
454-4874 or Emily Burton at 429-
5063. 

$~? 
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ROADHOUSE 
1 560 Hollis Street aro~nd the 
comer from Maritime entre 

Quahogs + Merge 
$3 Thursday, Mar.4 

Toronto's Lost Dakotas 
$4 Friday, Saturday 

Tall Poppies + Sam Sara 
$3 Wednesday, Mar.10 

Double Deuce Birthday Party 
Bubaiskull + Cool Blue Halo 

Thursday, Mar.11 
No Cover!!! 

CKDUCJfjFM 
COD CAN'T HEAR 
In stores nowl 

TORONTO from 219 MANILA from 1379 
VANCOUVER from 711 HONG KONG from 1299 
CALGARY from 677 GERMANY from 549 
BERMUDA from 438 FRANCE from 579 
ATHENS from 999 JOHANESBURGfrom 1650 
The above fares are subject to availability and advance purchase 
rules. The tares vary according to departure date and are in effect 
Feb.28/93. Fares are subject to change without notice. 

LAST CHANCE FOR MARCH BREAK 
MIAMI 

CANCUN 
ST. PETE'S 

MIAMI 
LONDON 

Direct Air Mar 6-20 
Direct Air Mar 12-20 
2 bdrm condo Mar 13-20 
Air Mar 13-20 
Direct Air Mar 12-20 
Show Tours 

from 299 
from 599 
from 909 ppdbl 
from 599 
from 999 ppdbl 

Space Is extremely limited! 

Halifax 425-6110 
1505 Barrington St. Maritime Centre 

New Toll Free In N.S. 1·800-421-1345 
Uverpool 354-5400 Bridgetown 665-4812 
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{AG~ Women's words are 
never done 

Every year at this time the Gazette 
staff votes on whether it will produce 
a women's issue. Usually, the defmi· 
tion of a women's issue is one laid out 
entirely by women, creating an all
woman space in the office for layout 
night. Sometimes the question of 
all-woman content is raised, but usu
ally the paper has male contributions 
that aren't seen as being necessary to 
bump. That was the case this year, so 
there are stories in the issue written 
by men, but the paper is conceptual
ized and realized by women. 

For the past two years I have voted 
against barring male staff members 
from the Gazette office for the wom
en's issue. I did not understand, I did 
not believe, I did not feel any benefits 
could be reaped from this action. 

The men at the Gazette worked 
every bit as hard to uphold the basic 
mandate of the paper: to alleviate 
societal pressures against tradition
ally oppressed groups by providing a 
forum in which to express views 
which, presumably, would not have 
otherwise been promoted. The staff 
at the Gazette has constitutionally 
sworn not to promote racism, sex
ism, hatred, or homophobia. The 
power hierarchy at the paper did not 
promote men over women at any 

time that I worked there, so to bar 
male staff lacked any positive point 
that I could see and seemed more 
destructive than anything. 

I am a feminist. I believe that men 
and women are equal in all signifi
cant ways, and I believe this equality 
must be publicly recognized. I be
lieve women must look to their own 
lives to see how personally they have 
been forced to view "feminine" traits 
as being less viable to life processes, 
and "masculine" traits as being supe
rior. I believe women should work to 
change the existing patriarchal power 
structure, not simply to win a place 
within it. 

Men and women work together at 
the paper all year. The concentra· 
tion of women on staff is slightly 
higher than the number of men this 
year, with maybe sixty per cent of the 
Gazette population being women. 
This ratio is maintained in the distri· 
but ion of power (that is, amongst the 
section heads). 

Only by working with men, I 
thought, could any gains be realized. 
It would do no good to eliminate the 
men for one night and presume we 
had progressed. Spending one night 
within the power structure erected 
decades ago by men, using their cul
tural framework from which to pro
duce a women's issue, did not seem 
positive at all. A true success of this 
kind is Pandora, where the mandate 
is to actually change the structure of 
publislung using women's alternatives. 

Instead, it seemed to me that we 
were penalizing men who actually 
wanted to help with the issue, men 

who were most likely to learn from 
the experience. Someone told me it 
was good to have an all-women pa
per to prove that we could do it all 
ourselves. This was particularly dis
maying, as it seemed small-minded 
and patronizing to need to prove 
anything like that, and then to tamely 
hand the paper back to the men, 
satisfied with our one issue. Of course 
we can do it, and well. The question 
is, could we do it differently enough 
to justify the elimination of the con
tributions of half the staff, and is it 
healthy to do that on a regular basis 
to right archieval wrongs? 

This year, I voted in favour of the 
women's issue barring men. Around 
the beginning of December I once 
again was forced to ask myself if men 
could rightfully be excluded from 
eventshonouringwomen. Thereare 
men who want to listen, there are 
men who want to learn. How can we 
exclude them? 

It is possible, and even desirable, 
tosponsorwomen'sonlyevents. Men 
and women have shared this planet
- working together -- for over ten 
thousand years. There has always 
been the opportunity for men to lis
ten and learn. Some men have done 
so, and have lived their lives quietly 
outside of the framework of mascu
line abusiveness. To these men, I say 
it is not women who are excluding 
you from their lives. It is the men 
who have not learned. It is not the 
responsibility of women to find the 
men who would abuse them and teach 
them not to do so. Police yourselves. 

Jennifer Beck 

The Da1housie Gazette welcomes letters to the editor. Letters should 

LEf 1 i' llJ£RS not exceed 300 words in length and should be typed and double
spaced. The deadline for letters is Monday noon before publication. 
Letters may be submitted on Mac or mM-compatible 3.5" disk. 

Who watches 
the watchmen? 
To the editor: 

I am writing in response to your self
righteous denunciation of the removal 
of the "lesbigay" issue from Dalplex, 
which appeared in your February 18 
issue. For a group of people who make 
themselves out to be a bunch of so
cially-conscious liberals, you (the Ga
zette'seditors)demonstrateanastound
ing lack of sensitivity towards your 
potential readership. Don't you realize 
that young children could easily get a 
chance to look at the Gazette issues 
which are left at Dalplex? Did it occur 
to you that maybe this is why they were 
removed? Many young children are 
passing through Dalplex all the time, 
and their parents aren't always nearby 
to stop them from seeing the sexually 
explicit material and offensive lan
guage that appears in many Gazette 
issues and particularly in the annual 
"lesbigay" supplement. You may or 
may not think it is fine that young 
children see this kind of material, but 
frankly that is not up to you to decide. 
Decisions regarding what a young child 
should see should be made by the child's 
parents, not by the Gazette's editors .. 
As long as the Gazette continues to 
print sexually explicit material 
(whether it be homosexual or hetero
sexual in nature) and language which 
manyconsidertobeoffensive, it should 
not be available where it is readily 

accessible by young children. C'mon, 
Gazette, start taking more responsibil
ity for what you print and where you 
distribute it! 

Adrian Cook 

A shot in 
the arm 
·1 o the editors: 

Congratulationstotheindividual(s) 
who decided to trash the Feb. 11th 
Lesbigay Gazerte. Score another point 
for the homophobes! Your victory is a 
hollow one, however. I don't know 
who you are- man, woman? straight, 
hi, gay? young, old? student, dalplex 
member,dalplexemployee? You could 
be anyone. Thatdoesn'tmatter. What 
matters is that your childish act of 
censorship pisses me off. And when 
you anger bisexual, gay or lesbian peo· 
ple, you only give us more ammunition 
for our fight. Despite people like you, 
gay communities throughout the world 
are making large political effortS to 
gain understanding, acceptance and 
respect, not through juvenile acts nor 
with our fists. Those of us who are 
survivors (i.e. those of us who don't 
live closeted by a lifetime of denial or 
some of us who take our own lives, 
unable to line in a cruel homophobic 
world) -we are a tough, thick-skinned 
bunch: We face more shit and pain 
daily (e.g. the jokes, the rejection by 
family and friends, judgement of our 
'"worth" by politicians and military 
brass, AIDS deaths of friends and lov-

ers) than a straight person faces in a 
lifetime. Your act was trivial, but it 
helped us to strengthen our cause. It 
won't be forgotten. 

(P .S. I hope you at least threw those 
Gazettes into a recycling bin!) 

Wendy Mlrkovich 
Richard Fisk 

Bitch in' 
barbells 
To the editor: 

As a gay Da1 student who uses the 
Dalplex regularly, I was perplexed as to 
the point of the "Gay Jock's" article 
(Feb. 11). There are gay men at 
Dalplex. So what! Men stare at men 
at Dalplex. Again, so what! Is this a 
revelation to him? He paints himself 
as a well-adjusted, successful, atypical, 
gay man. Good for him! 

He sure sounds typical in his atti
tude, though. ie. bitch, bitch, bitch 
about how the gay communiry doesn't 
serve his particular needs. So he com
plains about not being able to openly 
cruise at Dalplex, and then proceeds to 
trash the various gay and gay-positive 
bars and organizations in this ciry. 

We live in Halifax, not the biggest 
not the most liberal minded ciryon the 
planet. For its relatively small size, the 
gay community here doesn't do too 
badly in serving our needs (in my opin
ion). lf"Gay Jock" wants to see changes, 
why doesn't he get involved in some of 
these groups, instead of just bitching? 

T.Paone 

The Dalb~Gazette is Cana~a 's ol.dest college newspaper. ~blished weekly through the Dalhousie Student Union, which also comprises its 
membership, lheGazettehas a ctrculallon of 10,000. • As a foundmg member of Canadian University Press, the Gazette adheres to the CUP Statement 
of Principles and reserves the right. to refuse any material submit!~ o~ a racist, sexist, homophobic or libelous nature. Deadline for<...;,umentacy, letters 
to the ed1tor, and announcements IS noon on Monday before pubhcatton (Thursday of each week). Submissions may be left at the SUB Enquiry Desk 
c/othe~azette. • Commentary should not exec~~ 500 words. !.:ttt~rs should not exceed 300 words. No unsigned material will be accepted, but 
anonym1ty may be granted upon request. • Advert1s1ng copy deadline 1s noon Monday before publication. •TheGazetteofficesare located on the third 
floor of !be SUB. Come up and have a coffee and tell us what's going on. •The views expressed in the Gazette are not necessarily those of the Students' 
Union, the editors or the collective staff. 



BLACKS ON BLACK 
DISCUSSING DIMENSIONS OF OUR LIVES 

I have been deliberating over this 
for some months now and I think it's 
time. Time for us to get together. 
Time for us to acknowledge that yes, 
racism AND sexism function often 
simultaneously in our lives. Time for 
us to begin to understand what this 
then means for us as Black women; 
and time for us to read, talk, listen to 
each one of us in the Afro-Diasporic 
community as we look at ways to 
make that personal change that often 
leads to political action in the struggle 
to overcome racism and sexism. 

So my critics say: "but feminism is 
a white women's movement". My 
answer: the only feminism that I 
ascribe to is one that is committed to 

change on all fronts sexism, racism, 
classism, homophobia, ageism etc. I 

have learned much from the wom
en's movement as it pertains to sex
ism and patriarchy but I think White 
women tend to forget that racism 
also exists as a form and function of 
patriarchy. One can't eradicate sex
ism without also eliminating racism. 
To put it bluntly, White women gots 
to get their shit together and see in 
what ways they benefit from a white 
supremist structure and commit to 
REAL change on that front. 

I've also participated in a few Black 
groups and somehow or other women 
are intimidated into silence or when 
we finally are able to talk about issues 
that pertain to us as women they are 
deemed irrelevant. So what kind of a 
message is this? Are we to be seen and 
not heard? 'scuse me but that ain't 

happening here. Just because I wish 
to talk about gender issues does not 
mean that I've forgotten about race. 
Racism AND Sexism form/inform 
my lived reality. I live with/in/around 
both these issues daily. They are not 
ideologies that make for interesting dia
logue along some damned academic 
praxis but, MY LIVED REALITY. 

So, as I said, its time. Its time for us 
as Black women to get together and 
acknowledge, discuss and challenge 
the ways in which racism and sexism 
function in our lives. I would like for 
us to meet once a week. I would like 
the group to run as a collective with 
in-put from all of us in the diaspora. 
African, Nro-Nova Scotian, Afro
Carribean. You are all welcome. No 
this is not meant as a replacement for 
BUS or any other organizations that 
you belong to, but an additional place 
where we can enrich our lives further 
by discussing the dimensions that 
make up our lives. It will be a place 
for us to get together, feel comfort
able speaking to each other about 
ANY issues felt to be important. Ul-

Accentuate the positive 
Affirmative action - it's a catchy 

phrase. It sounds positive, but is it 
really effective? 

The intention of affirmative ac
tion is to ensure equal representation 
m occupations by encouraging (and 
in some cases, forcing) employers to 
hire a female or a member of a minor
ity rather than a white male. 

Labour laws (which include la
bour standard codes, human rights 
codes and the Charter of Rights and 
Freedoms) "guarantee" the right that 
no one shall be discriminated against 
in hiring practices. Employers are 
not supposed to do anything which 
indicates that they are hiring em
ployees on the basis of race, religion, 
creed, colour, sex, ethnic or national 
origin, physical or mental disability, 
age or marital status. As of 1991, 
discrimination on the basis of sexual 
orientation was not prohibited un
der either the Canadian or the Nova 
Scotia Human Rights Act. 

According to our legislation, dis
cnmination under the guise of af
firmative action does not break this 
rule. Why not? People are hired di
rectly for the qualities they possess. 

It is because females and members 
of minorities have been traditionally 
oppressed. Affirmative action at
tempts to rectify years of oppression 
by giving jobs to people who fit a 

My problem with affirmative ac
tion is, why it is okay to discriminate 
in one situation, and not in another? 
Is it because society is inherently evil 
- heterosexist, racist, sexist, etc.- and 

Are society's 
evils the fault 

of white 
males? 

we must make up for it by reversing 
the discrimination? Are society's evils 
the fault of white males? Do they 
mdividuallycausepeople to be treated 
badly? Meanwhile, people who are 
deemed to be oppressed by society 
are given special treatment based on 
certain qualities. 

On an individual basis, affirma
tive action is unfair. Many people 
know of others who have experi
enced this reverse discrimination, or 
have experienced it themselves. An 
oppressed person has been hired be
cause there are no or not enough 
oppressed people on staff. In some 
occupations, only women or minori
ties may be hired for the next few 
decades "until things are evened up". 
In some cases, the white male has 
had more or better qualifications than 
the person who got the job. 
· Is that fair? No, it is not. It is also 
not "positive". Just ask the white 

~males who are constantly having their 
discrimination cases turned down by 
the Human Rights CommissiOn. 
They believe they have been cheated 
by the system for being a white male. 

Some oppressed people would 
rather not be hired for their gender 
or race, but for their talent. Some 
would rather not be hired at all 
through affirmative action because 

it may perpetuate stereotypes and 
prejudices that white males are 
better or more competent. 

Affirmative action, through its 
discrimination, causes more prob
lems than it tries to resolve. Many 
white males feel they are being op
pressed for something they didn't 
have anything to do with- and, some 
white males are not racist, sexist, 
heterosexist pigs. Some actually be
lieve in feminism. It happens. 

Some white men end up being 
more oppressive because they may 
feel that "people oflesser capabilities 
are being hired for the same job" 
(which, of course, is not necessarily 
the case). So, in the end, oppression 
may start where it did not exist be
fore, or it may become more obvious. 
Any mistake that an oppressed per
son may make, may be interpreted by 
a white male as an indicator that 
oppressed people are not worthy of 
the job in the first place. 

Affirmative action, on the whole, 
does not solve or help the problem of 
oppression. Let's not make the issue 
of whether or not affirmative action 
is useful an issue of political correctness, 
but rather an issue of human rights. 

Mary Jane Hamilton 
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timately the goal remains to 
strengthen solidarity among all of us, 
sisters AND brothers. 

So, let's get together. For the 
month of March, the general theme 
for discussion is THE BODYPOLITlK: 
Issues on Race and Gender. 
MEETING 1)Weds. March 3. 6:00 
pm. Meet at the Black Student Ad
visor's Office. 
Discussion: Stereotypes on Race and 
Gender in media representation. Does 
Spike Tell It Any Differently. 
Movie Presentation: Spike Lee's 
"She's Gotta Have It". 

MEETING Z)Weds March 10. 6:00 
pm. Meet at the Black Student Ad
visor's Office. 
DiscussiOn: Race, Gender and Im
ages of Beauty. 
Gallery Visit: Buseje Bailey and 
Donna James Video/Art work "Tra
dition and Desire" at the Dal Art 
Gallery. 

MEETING 3 )Weds March 17 6:00 
pm. Meet at the Black Student Ad-

visor's Office. 
Discussion: Sexual Harassment and 
You. What we can learn from the 
Clarence Thomas/Anita Hill Trial 
and a look at Dal 's sexual harassment 
policy. 
~:A tentative speaker is sched
uled for this event. 

MEETING 4)Weds. March 24 6:00 
pm. Meet at the Black Student Ad
visor's Office. 
Discussion: OPEN FORUM. 

MEETING5)Weds.March31 6:00 
pm. Meet at the Black Student Ad
visor's Office. 
Discussion: OPEN FORUM. 

So, here's what's planned. The 
last two dates are for you to talk about 
any other issues. Hope to see you 
there. If you have any questions, just 
leave a message for me, Deborah 
Odhiambo at the Black Student 
Advisor's office and I'll get back to 
you. Yours In The Struggle. 

Deborah Odhlambo 

1595 
BARRINGTON 
STREET IN 
HALIFAX 

NEXT WEEK, FROM USA 

FANTASTICS 
THE ULTIMATE OF ELTON JOHN 

MUST BE SEEN! DON'T MISS THEM! 
MAR. 11, 12, 13 

THE PURSUIT OF 
HAPPINESS 

FRI., SAT MAR. 19, 20 

RAY LYELL 
FRI., SAT MAR.26, 27 

NOW OPEN 
WED-SUNDAY9 PM-J:JO AM 

ENTERTAINMENT HOTLINE 454-6666 

1721 
BRUNSWICK 

STREET IN 
HAll FAX 

DIRECT FROM MONTREAL 
PROJECT 59 

EVERY WEDNESDAY 
ALL NIGHT 

GEHUIHE DAHCE 
COHTEST 

$100 CASH PRIZE FEATURING 
1992 MARITIME D./. SPIN-OFF 

WINNER MIXING YOUR 
FAVORITE DAN~E MUSI~ 

ENTERTAINMENT HOTLINE 429-5959 

HAlifAX'~ NIGHTlY ~NTmTAINM~NT HOT~POn 
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2. Staple and tuck in that flabby belly 

3. Vacuum away that unsightly 
cellulite 

4. Pull in that chin and restructure 
facial line for a jaw dropping 
complexion 

5. Strip and bleach hair for that 
perfect blond look 

6. Pierce those ears so you can 
dangle dazzling ornaments 

7. Tattoo that eyeliner on so that 
racoon eyes are a thing of the past 

fve is now o 

real Cosmo girl! 
CoMPILED BY ALISON STEWART 
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B&B Tours International 
1587 Dresden Row 
Phone #492-0314 
Fax #492-0315 



Identity 

As she walks slowly on the beach 
She thinks of all her goals, 
the dreams she has to reach. 
Doctor, lawyer, artist, engineer 
So many choices, so much more 
that can be done; nothing to fear. 

She bends carefully and sees her 
reflection, 
In the water, crystal clear smiles 
a face of perfection, 
Pearl-brown eyes, noble nose, distinguished 
mouth on a silky face, / 
Cream, brown, black, pink colours of / / ~ 
our race, 

i . ;::£.. 

~~ 
She stops suddenly and stares at 
this beauty in the sea, 
My beauty, my grace, my face is 
this only me? 
No, it is only the surface 
As the wind blows her reflection changes 
No longer that perfect body, perfect face. 

She is more than face, more than body, 
more than mind, 
She is what she wants to be 
Accepted for what she is, not parts 
not a type, or a kind. 

MyuraM 

Sexism unearthed 
in funeral home 

by Megan McKay 

When I was a little girl my parents 
used to tell me that I could be any
thing I wanted when I grew up. They 
taught me that ability a11.:J effort were 
the qualities that determined sue· 
cess; race and gender could not stand 
in my sway. All of my elders affirmed 
this, as did my books, my teachers, 
and myfavorite characters on Sesame 
Street. When adulthood finally ar
rived, I leaped out into the world 
with this optimistic attitude. I truly 
believed that I had power to choose 
my own profession, and to determine 
my own lifestyle. I now understand 
that this is a terrible lie. 

When I was 21, I chose to become 
a funeral director. I attended Kingstec 
Community College in Kentville to 
complete the required training, and 
did quite well. Unlike my male class
mates, I was never able to complete 
an apprenticeship, nor were the ma
jority of my female peers. 

Searching for an apprenticeship 
took me to evety funeral home in 
Nova Scotia, and several in New 
Brunswick. The following is a com
pilation of reasons cited to me by 
Maritime funeral directors, explain
ing why women are not suited to the 

profession. These excerpts are from 
recent conversations. The speakers 
are not old men; most are between 
30 and 50 years of age. Some are 
women. 

"Truro is not ready for a woman." 
-Ed Varner, Truro March, 1991. 

"Truro is not 
ready for a 
wmnan." 

''Women can't do the lifting in
volved" -Les Beastly, Windsor Au· 
gust, 1991. 

''We had a woman here once and 
she didn't last. This isn't women's 
work." -Alan Macleod, Shuben
acedie February, 1992. 

"Women are terrible drivers. I 
need someone I can count on to back 
up the hearse. That's a big car for a 
little lady." -Munro Fraser, Pictou 
June, 1991. 

''We need someone who can do 
handywork. Womencan'tdriveand 
theycan'tshinglearoof." -Mrs. Fraser, 
Pictou June, 1991. 

Radical 

are 

Whydoyouwantthisjob? This is 
not the job for a pretty girl like you." 
-Wayne Weatherbee, Sydney De
cember 1991 

"Women. We hire women. Our 
secretary is a woman." -Don McKay, 
Halifax March 1991. 

"I have a drawer that I call the 
garbage file. That's where I put 

women and coloureds who apply. 
I'm not against you, I just can't hire 
you."· Wilfred Burke, Halifax Octo
ber, 1990. 

"Women. We 
hire women. 

Our secretary 
is a woman.'' 
"What if we hire you and then you 

get married and want to quit? Or 

tcThis job is too 

much for 
emotional 

~... I cLort't 
think there is a 
place for you in 
this business." 

worse, what ifyougetpregnant? Then 
you'll have to quit." -Wayne 
''Weiner" Fisher, Dartmouth July 
1991. 

"This job is too much for emo
tional women. I can see you crying in 
the middle of a service. I don't think 
that there is a place for you in this 
business." • J .Albert Walker, Spryfield 
April, 1992. 

"I think that every funeral home 
should have one just to serve the 

coffee, and that's all people are com
fortable with." -Mike Moses, 
Amherst June, 1992. 

"Y ou'lldistractmyotherstaff. Those 
guys won't get a thing dme with a girl 
aroundhereinaskirt." ·Ronald Walker, 
Hublmds July,1991. 

''Women have no place in the 
funeral business." -R.H. Potter, New 
Glascow September, 1991. 

All of the men in my class at 
Kingstec, including one who failed 
and had to repeat the course, found 
employment in a funeral home in 
their hometown. Only three of the 
ten women who graduated with me 
are employed today in funeral homes, 
two of them daughters of funeral 
directors. Today in Nova Scotia 
there is one female licensed funeral 
director and embalmer who is not 
the wife or daughter of a funeral 
director. she isemployedatAtlantic 
Funeral home, Bayers Road, Hali
fax. There are no Black funeral di· 
rectors in Nova Scotia. 



DIARY ENTRY #46 

There were times 
when I was lying in his 
arms and 
I felt trapped. 

And everytime I moved 
he would 

p u 1 1 
me 

back towards him. 

And although he never 
tightened his grip, 
I think, 
in his mind 
this "hug" was supposed 
to re-assure me-
that he wanted me · 
that he wanted me close 
to him 
that he loved me. 

But, I still felt trapped. 
That I was being held 
against my will. 
Trapped. 

simone t. 

To my Chinese Grandmother 

You still 
say "good girl" 

when we 
talk on the phone 
I don't agree but 
there is an angry 

cloud of flies 
in my head. 

I wish I could tell 
you, don't say that. 

The 1V. is on at 
your house, which 

you don't understand 
but sit quiet 
and watch 

the forecast, thunder 
clouds, a storm. 
In the morning. 
wearing a little 
wool cap, you 
play tai-chi in 

the middle room -
stork raises its 

head, wave hands 
like clouds -

the body talks 
to itself 

dispels 
disaster. 

A.Quon 

Every woman is at heart a rake. 

The Hoax 

I don't believe the devils 
Don't believe their book 
They ftll your mind 
With foul words of 
Amanwhowas 
supposedly holy 

Who can say a Zealot 
Who had children be 
holy 
A simple carpenter who's 
Exploiting us today 

Their holy home has 
Exploited people in the 
past, _,.. 

Stealing their hoq(e's~ 

My mother played her 
records loud, 
walked tightropes, did 
piroettes in mid-air -
then proudly 
skipped from the line. ·one day she put her 

head on straight, hid her 
red shoes 
sucked up the dancer 
like a sodapop 
walked out into the 
world. 

Now she secretly ad
mires her fine legs in 
shopping mall mirrors. 
Late at night with the 
music low, 

Their true selve 

she puts her hands on 
her belly 
and still feels the drum
ming of her kicking toes. 

IMAGES 
I'm learning 
You're leaving 
I forgot to tell you 
You are great, greater 
Strong, stronger 
Large, larger 
than me. 

"Equality", you say 
As you push away 
Images 
Legs 
Pouting, outlined lips 
Ivitations 
And I can't 
seem to hang 
on your arm. 

Not your fault 
But it is your problem 
Our world is telling you 
I'm not what you want. 

I see you struggle 
And I think you are 
strong 
Not stronger 
Smart, not smarter 
Still, it's not easy 
to tell you 
Now you're leaving 
I'm learning. 

We (women) are born to goodness; it is our birth
right. Only sheer grit and pig-headed obstinacy 
make us demand the right to be bad, for we know 
that only by being bad we can become ourselves -
not daughters and granddaughters, but individuals 
and possibly artists. Being qn artist demands a cut 
umbilicus (which often bleeds); being a daughter 
demands the cord intact (a bloodless but confining 
fate). 

-Erica jong, 1972 

· flow can it bring down 
the 
Worth of women? How can their savior so 

s;tcred 
Let pe~le abuse their 
reflectioAs._ . _ 
And do 110~ . Th .1 . th - evt ts not e 

--:------·/ hoofed man 
:w'tth .t'rre and brimstone, 
but 
The fat bald guy "th t9e 
White coUar the little 
red b anie. 

Emily Macnaughton 

'As it has be'en said: Fight 
The real ,enemy! 

What happen~d to flW' happens to w n all the 
time. I've ~een kid110pped, held prisone't, threat
ened, beaten., humiliated, raped b&ttererl- I've been 
lied to an Ue'd ab t a ~eli~d. Th onl:y 
difference tweel .-:what h"'t!~QEfd to roe . m:J ~ 
happened to o er wpmen Js....trtat i~ wns.. art-ex- -~-· ·~ 
treme cas ...,... ~ _ _ ..... -;:/- ;;fjr}- tr~ tf~ 19"78.. ~ "',_ 
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Thank youwomenr-.se;n through the warped1ens of myself-~· -
~ sfsterki.nd - the mad, sleek, ragged ones· tpe · 

a gry, COld and broKen on'd, the w.alkers a{}d~~e Ja1kers. 
hand ~ers; band waver~ hand holders. The riklng 
laughing, $Cceaming ones, bel1evin..8 - uobeli&mg ones. 
the sneering, leer~ ones;the dying ones. • -o.-.,.1-

The dark ones. and the dead. "C 

More praise for the dark and the dead' 
For the women caught in the trap of their own skin 

who break it and remake it 
into a rudder, a sail and a star. 

For all the wqmen who stooped and stood) 
]failed and froze 
~u carried us. 
~e thank you. 

A. Quon 

How far must I travel 
To another room? 
Another heart? 
Before you will look at 
Me 
With admiration 
in your eye 
Respect 
on your tongue 
Just as you do 
to other strong woman 
who stand alone 
and do not 
Share your tears 
or your bed. 

Janis Weston 

-Alexander Pope 

BASIC FEMINIST LESSONS: 
MAN-HATING 

for Patrlzta 

When your lover calls 
at 2 a.m. to confront you 
with being a Man-Hater 

Dig the sleep from your eyes, clear your throat 
tell her to wait a moment while you make a hot drink 
and when you've had your first sip 

Ask her: 
-Have I ever raped a man? 
-Have I ever assulted a man? Driven a broken bottle up 
his rectum? 
-Have I ever smashed my fists through a man's face? Made 
him flee from his home to a shelter? 
-Have I hoisted flashing neon cock-and-balls over 
Ste-Catherine Street and charged for entry? 

-Have I kept men out of government? 
-Have I offered them jobs at 62 cents to my dollar? 
-Do I take sex-holidays and pay to fuck economically 
deprived, "exotic" men? 

-Have I ever given a course called "Human" and used only 
women's texts? 

-Have I ever harassed men in the streets? Come up behind, 
Breathing hotly in one ear "I want your prick, darling" 

-Have I ever taken a man to court over child custody for 
being heterosexual? 

-Have I ever gone into the bathroom with a man's 
four-year-old son and make him suck on me till I come? 

-Did I sexually molest my younger brothers while growing 
up? 

-Have I ever said a man couldn't be Pope? And set up 
institutions to ensure it? 

-Have I ever bought a plastic male blow-up doll to haul out 
at lesbian parties and ridicule? 

-Have I ever thrown a party to celebrate my loving a woman 
and watched videos all night of men being raped? 

-Have I ever thrown darts at a glossy porn shot of a man's 
crotch pinned up in the union shop? 

-Have I ever taken a gun into a university classroom, told 
all the women to leave, yelled man-hating slogans, and shot 
every man dead? 

Now, take a gulp or two of tea, and ask her 
for as long as she's known you 
and even though you may have felt 
like doing some of the above ... 

HOW 
personally 

politically 
publicly 

physically 
economically 

sexually 

your man hating 
has manifested itself? 

HOW 
concretely 

realistically 
day-to-day 

Have you said you will never fuck a man again? 
Have you stated that your apartment will be man-free? 
Have you put up female images on the walls? 
Have you refused to go to parties where men will be? 
Have you gone to Take Back the Night marches and told 

men to stay at the back? 
Have you mused that you'd rather not have brothers? 
Have you said LESBIAN out loud while taking the Metro? 
Have you made comments about •men" generically? 
Have you worked politically with women only? Gone to 
women "only" festivals? 

Have you said you love women? 

Just what sort of Man-Hating CRIMES have you committed? 

If your tea has not gone cold 
and she's still awake on the phone 
ask her, what then 
is SO threatening about you hating men? 

If she can answer that one 
she's a feminist 
and there's hope for your relationship 

carolyn gammon 
(taken from lesl:rians Jsnlted) 



by Usa Crone 

This playisabouta woman named 
Olristine. Olristine is beautiful but 
she feels increasingly cheapened as 
she realizes that men continually 
objectify her. In her early twenties, 
Cluistine is already resigned to spend· 
ing her life alone. Christine would 
rather be alone and feel good about 
herself than feel alone in a shallow 
relationship. This is a one scene, one 
act play meaning to illustrate how 
much one feeling human being can 
stand being treated like an object 
void of any emotion or feeling. 

Acr 1, ScENE 1 
The scene opens with a low-key 

party for young adults. Start in with 
Christine's back to us. She is on the 
balcony holding on to the railing 
with both hands as she looks out over 
the city. Paul, an attractive young 
man has been watching her intently. 
He approaches, drink in hahd. 

Paul: "Hello". 
Christine: "Hello". 

Paul: "You're looking thoughtful 
this evening. Why don't you share 
gorgeous?What's in that lovely head 
of yours?" 
Christine: "Do you really want to 
know what I'm thinking?" 
Paul: "Sure" (he steps closer, almost 
pressing against her back}. 
Christine: "I was thinking about the 
bliss ofbeingalone rather than spend-

ing time with someone shallow like 
yourself." 

Paul: "Ah, a lady with spunk. I like 
that. What's your name sweetie?" 
Christine: "Fuck off'. 
Paul: "Oh baby, you like to play 
games don't you? You're turning me 
on. Yours truly is gettin' hot honey". 
Christine: "Listen, I'm not inter· 
ested. Go away. Leave me alone". 
Paul: "You certainly are angry for 
such a beautiful woman". 

Painted lady feeling fine 
I am going to tell you about my 

first tattoo. Picture it, winter, 1992. 
I wanted a tattoo, but I thought only 
men could get tattoos. Actually, that 
year I was learning there were a lot of 
things only men could do, pump gas 
and major in Geology, for example. 

I spent ~ while trying to decide 
what graphic I wanted. I wanted 
something original that meant some· 
thing special to me. Something ap
propriate. Then one day I was 
flipping through the Goddess, last 
year's women's issue of the Gazette, 
when I saw about a million different 
symbols that I wanted. There were 
women's symbols with roses in the 

center and cute little doves with 
women's symbols in their beaks. Fi
nally I found one that was perfect for 
me·· a women's symbol with a fist in 
the center! 

So I modified the chosen symbol a 
bit and took it to a Tattoo Studio in 
Dartmouth and had it inked on to my 
arm (by a woman}. So there it was a 
big black feminist symbol, on my 
arm, FOREVER! 

I went back at the shop two weeks 
later to get some colourful star dust 
put around it. It softened the symbol 
a bit but the message is still there. 

The reactions to this tattoo vary, 
some people love it but most people 
hate it. Take my mom,for example, 
she loves it ... not! I could walk out of 

the house with no pants on, as long as 
"11-iA T THING" was covered up! 

One of my friends had a similar 
symbol hanging somewhere in the 
psych department but somebody 
rippeditdown. I don'thavetoworry 
about mine getting tipped down, 
unless someone wants to rip my arm 
off (Oh Goddess, I guess I won't be 
putting my real name on f}lis}. 

I also have problems explaining it 
to some people. One of my cousins 
asked me what it is, so I told her it's 
a women's symbol with a fist in it. 
She said OK but what does it mean? 
Hmmm, well, it means fuck off to 
anyone who thinks that I can't do 
something just because I'm a girl!!!! 

The Dalhousie Student Union is now accepting applications for: 

HONOURAWARDSFOR 
GRADUATING STUDENTS 

The Awards include the following 

Malcolm Honour Award 
The Gold "D" 
The Silver "D" 

Certificates of Distinction 
Applications for these awards can be picked up and dropped off to the 

Student Union office, Room 222 Dalhousie SUB. 
For more information contact: 

Dennis MacNeil, Room 222, Dal SUB 
494-1106 

Deadline for applications is March 19 at 4:00 pm. 

Christine: "Actually, it's just apa· 
thetic, mediocrodities like you that 
bother me. You make me sick, so 
desperate, so willing to settle. You 

"S ure, you ... 
can't even think 

outside your 
11Jussy' radar 

range." 
don't even know me and you want to 
get intimate. You'd probably marry 
me on physical infatuation alone. 
You wouldn't even care if there was 
nothing beneath my exterior". 
Paul: "Listen lady, you don't even 
know me. Just because I want to 
screw you doesn't means I want to 
marry you." 

Christine: "Sure, you who can't 
even think outside your "pussy" radar 
range. You're just the type of asshole 
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that would marry a woman who 
couldn't even be seperated from your 
one night stands. You'd just wake up 
one day and marry whatever is lying 
next to you because society tells you 
it's time." 
Paul: "I must be beating the brunt of 
the anger for all those men who 
never called." 

Christine: "You existential idiot! I 
wish I could take you, all your kind, 
and exile you all to an island so you'd 
all have to live with a life-time of 
putting up with each other." 
Paul: "So, I guess that means we're 
not going back to my placer• 

Christine doesn't yell or exhibit 
any more anger. She slowly and se
renely takes a small lady's handgun 
out of her evening bag and blows 
Paul's brains out. 

\f~.z~ 
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lry Tamara Thielxzux 

The current ethno-centric patri
archal system has a long history of 
condemning everything pertaining 
to women - menstruation, natural 
birth, mid-wifery, wise-women, les
bians, crones, witches, etc. As a 
woman and an artist learning what it 
means in our society to be born fe
male (that it's considered less than 
desirable is putting it mildly), I am 
drawn to the perception, as suggested 
bytheconceptofa<Joddess-centered 
culture, that women are integral be
ings of the Universe, and have al
ways been vital contributors to hu
man progress. 

<Joddess-worship/W oman-spir
ituality is a topic bearing significant 
personal, political and social mean
ing, and for an artist like myself, it is 
a fascinating wealth of resource worth 

exploring. Aside from being an art
ist, if it can be separated, the ideas of 
woman-spirituality provide an angle 
from which to approach a reclaiming 
of my womanhood, feeling socially
bereft. And, conveniently, looking at 
beliefs and practices thattiewomenand 
spirituality to Earth, is the closest I feel 
comfortable to reli~ ideas. 

When something touches me as 
profoundly as does what I am learn
ing about past social systems, I am 
motivated to translate the informa
tion into visual creations. Through 
drawings, watercolor paintings and 
mixed media soft sculpture, I strive 
to create a reality for women other 
than that which we are subject to in 
our present culture, as well as provid
ing an opportunity for us to re-view our 
self-images, as it relates to our society. 

I see my role as Ar ·ist functioning 
as a means to speak tu and of society; 
my purpose is to challenge what I 
have come to understand as injuri-

ous attitudes about women that are 
fatally hazardous to human existence; 
I seek to encourage awareness of the 
impact and destructiveness of cultur-

ally-ingrainedsubordinationofwomen, 
and I urge a questioning of everything 
we have been taught to believe. 

This culture we live in is de-hu
manizing; it denies us the knowledge 
of a complete history of evolution, 
and the greater human potential re
alizable through having such knowl
edge. I don't think returning to an 
exclusively matriarchal culture is an 
answer to social over-haul, but a re
integration of a female-honouring per
spective, and re-education, contributes 
ameasuredbalance, andean lend itself 
to ending violence and cwressions. 

A pro-female culture holds forth 
that the valueofwomenshould never 
be questioned or neglected. The his
tory we have been taught to believe, 
being distorted, selective, male-ori
ented and exclusive of women, has left 
out that women, at different times in 
various cultures, unquestionably held 
positions ofhonour and leadership 
in societies that were not defined 
by sexism. 

One's self-estimation develops out 
of what society has determined is 
acceptable and valuable (and so far 
it's been limiting and negative). Cul
turally-ingrained perceptions of 
"physical beauty", as a topic with 
immense impact (particularly for 
women because the pressure ofbody
image is so pronounced for us), in
volvesre-accustomingourselveswith 
the concepts and visions that project 
women in a significantly brighter 
and more reverential light than what 
we are familiar with. Images project
ing positive messages, i.e .. vulvas as 
flowers and sacred centers oflife, the 
menstrualrealmasimperativeandpow
erful, different body shapes as unique 
and beautiful, and presenting Woman 
a-; central, vital and integral to the 
Universe, are healthy and liberating. 

Women have an obvious harmo
nious and rhythmic connection to 
Earth and Universe. Wearetheown
ers of the chamber and orifice of life. 
Acknowledging this erotic center of 
individual power, strengthens and 
re-habilitates our self-identities. Our 
vulvas and cyclic fluids belong to us 
and are an intrinsic part of our exist
ence. The notion that vulvas and 
menstrual fluids are shameful and 
dirty forms a basis to the attitude that 
women are inferior. Presenting and 
displaying nature and natural forces 

in a light of reverence challenges and 
contradict internalized dissatisfaction 
and disgust, and has the potential tore
edocate society. 

Even as far as it is possible, within 
the confines of our society to be 
entirely comfortable with these ideas, 
they can elicit a sense of threat be
cause they expose a woman's most 
vulnerable areas- a vulnerability that 
exists as a result of systematic viola
tion and suppression. the condition
ingfromearlychildhoodtonotques
tion authority, the fear of rejection 
for being hom female, the fear and 
confusion instilled about sexuality, 
menstruation, reproduction and ag-
ing, and the traditions of socially
recognized faiths are challenged. 

The habits we establish to help us 
function under these conditions are 
very tightly enforced by society. De
ciding to reconsider the merits and 
worth of these habits opens oneself 
up to internal upheaval, as well as to 
attack by that part of society still 
locked into the "norm" of conven
tional existence, particularly those 
who "benefit" from indoctrinated per
ception; if we freely accepted and 
enjoyed our bodies and all of our 
differences, the media-advertising 
industry that thrives on all of our 
dissatisfaction, is challenged, How
ever, out of upheaval comes change. 

Tamara Thiebaux in her studio 

I propose that as the earth is sa
cred,somustwseeourbodiesandour 
existence, and expand and cultivate 
such an affirmative vision. Menstrua
tion is a channel for reformation, 
whether we are menstruating now, 
or retaining our wiseblood after 
menopause. It is a power-source, in
herent in the meaning of being fe
male, to draw upon to effect change 
and return to a balance of natural 
earthly energy. 

I believe it is important for people 
to be aware that I still retain much of 
the cond:tions that every woman 
experiences in our society. I continu
ally battle against internalized warped 
perceptions of women that breed dis-

comfort in those very things that 
continue life. In addition, my back
ground is of surviving emotional and 

. physical abused as a child, largely 
perpetuated by my mother, and early 
sexual abuse inside and outside my 
family. It is a challenge to feel and 
maintain a connection with the im
agery I explore, such as attempting to 
portray the gentle and benign power 
inherent in all of us, tying us to Earth. 
During my formative years, I did not 
receive enough positive messages to 
counter-act the negative; I have to 
uproot myself out of that, work dili
gently to replace it, and re-cultivate 
an internal balance. The vehicle of 
art assists in transforming negative 
experiences into something useful to 
contribute to society. 

While I am dedicated to creating 
woman-affirmative art, referring to 
research and literature of matriar
chal theology, viewpoints of writers, 
other artists and visionaries on the 
same quest of Re-presenting Woman, 
I also draw upon personal intui
tion; I suspect we have an inherent 
collective knowledge that we can 
tap into, which connects us to our 
ancestors and the earth. 

Sometimes, when what I create 
feels particularly profound, I have 
this sense that I am an intermediator 
for a greater Universal Being, the 
CJoddess perhaps. She is conveying 
images and visions for us to learn 
from to help us grow and see over the 
limitations enforced by our society. 

Forums of publicity for my work 
are presentations to interested groups 
of women, and displays during events 
focusing on women's issues. I also 
facilitate workshops in which women 
can share, creatively explore andre
claim our bodies. As well, I welcome 
commissions to create pieces that are 
specific to a recipient, given details ci 
strengths and visions of that person. 



by Carolyn Smith At this point our waitron at- mentary. 
tempted to teach us, very good- Thinking back over the dishes, I 

On the ftrst Friday of study break, humouredly, how to use chopsticks 
a bunch of us who were not so fortu- with varyingdegreesofsuccess. Then, 
nate as to have enough money to in what seemed like an endless sue
escape Halifax traipsed down to Liu's cession of dishes, we were served Yu 
Qilin Restaurant in the freezing cold Xiang Chicken and Yu Xiang Veg
in the hopes of a Chinese meal to etable(speciallyrequested),Chicken 
warm our hearts as well as fill our Almond Guy Ding, T oday's Vegeta
bellies. And that's exactly what we ble, Ma Po Bean Curd, Mushroom 
got. The atmosphere in the restau- Fried Fice and Vegetarian Noodle 

the best egg 
roUs I've 
ever had 

rant was both intimate and classy With Liu's Sauce (also specially re- can honestly say the meal was like 
withoutbeingpretentious.It'sasmall quested). Steamed rice was compli- none I had eaten before. The por-

tions were generous; the spices were 
fresh. Dishes were made and brought 
one after another so nothing got 
cold. No two dishes were quite the 
same, although I think we stretched 
the repetoire of vegetable dishes to 
the limit! I almost forgot it was Chi
nese food we were eating, Chinese 
food in my Halifax experience being 
bland, greasy and uniform. Our bill 
worked out to about twelve dollars 
each for those of us who chose not to 
imbibe overtaxed alcohol, and it was 

worth every cent. 
Special thanks to the behind-the

scenes chef(s?) and our very kind 
waitron who didn't blink an eye when 
our end-of-exam period insanity hit 
it's height (we were playing broken 
telephone and chopstick drumsticks 
like a bunch of kids). 

For those who choose not to make 
the trek to the Brewery Market, Liu's 
Qilin Restaurant also delivers for a 
charge of three dollars on food orders 
over twenty dollars- call 422-2252. 

g:_t_..._~:~?t_~~~e~~~_:~ Theatre explosion hanging fire 
Uu's Qilin Restaurant by Staff ''Wewereawareofsomeproblems lng and security." 
The Brewery Market other performing groups had with The decision to delay was disap-
1496 Lower Water St. The organizers of the Halifax the space, but we believed they had pointing for Manuel, who is also di-

Both the food and the service were 
excellent. There were ten of us, and 
eight were vegetarian. We shared 
everything we ordered, so I can com
ment on a fair number of dishes. We 
all had spring rolls to begin with, and 
they were the best I've ever had. 
They were actually hot and freshly 
made, as opposed to those heat-lamp 
affairs one usually gets, and were 
served with real plum sauce. That 
was followed with MooShu Vegeta
ble, a huge platter of vegetables 
served with pancakes. 

Theatre Explosion were forced to been ironed out in the negotiations recting the first play, Baby With the 
delay their planned 13 show festival with Uptown. Unfortunately, they Bathwater. "I've got a cast and crew 
after arrangements with their venue weren't." ready to perform the work this week. 
fell through. After a two week delay After searching the city for other Our two week delay will allow us to 
the festival will debut at the 3rd amenable spaces, organizers ap- refine the piece even further." 
Flight Theatre at City Centre Atlan- proached the management of City Local artists have long bemoaned 
tic, 5523 Spring Garden Rd. CentreAtlanticabouthostingaplay the lack of suitable and affordable 

"Although we're eager to get the festival. "They were very approach- venues in Halifax. With the demise 
plays up and running, we wanted to able. Within a few days we had of the Nova Scotia Drama League's 
make sure that everything in the viewedanexcellentvenueandsigned Cunard St. Theatre, accessible thea
festival was to the satisfaction of the the rental agreement," says Steve tre space has become a scarce com
directors and our audience. Uptown Manuel, Associate Director, "This is modity. 
Theatre couldn't guarantee us that." in no way a step down from our "The lack of venues is just one of 
says Michael Melski, Executive Di- original venue choice: if anything, thehurdlesperformancegroupshave 
recror of the Festival. tt's a superior space with better park- to vault before getting their work 

shown. It's one of the reasons artists 
in the city should band together into 
a co-operative similar to the one 
we're founding," says Melski. · 

The mont blanc theatre co-op is 
dedicated to making play production 
easier for emerging artists. "The co
op structure is ideal," says Manuel, "If 
it can work in such diverse places as 
Toronto and Mulgrave, why not 
herer• 

The Halifax Theatre Explosion Fes
tival wiU now be running from March 
4th to the end of May at the 3rd Flight 
Theatre at City Centre Atlantic, 5523 
Spring Garden Rd. for more informa
tion, contactMikeMelskiat429-0102 
or Steve Manuel at 457-7349. 

Greco Pizza Do nair Restaurant on Spring Garden Road, Introduces ... 
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by Arulnmoz}ty Thangaroopan & 
Myurathy Muhunthan 

To show or not to show. 
That is the question women are 

asking themselves. Celebrities in 
the East Indian movie industry are 
finding themselves succumbing to 
the "strip syndrome". We are not 
talking about the vulgar, crass kind 
of exposure ofi~·grade sleaze, nor the 
occasional flash of skin to tantalize 
the audience but rather an aesthetic, 
wholesome, bodily exposure reflect· 
ing the new, open, liberal and pro
gressive morality of the day. "Skin is 
in", and "Body is beautiful" are two 
abjectlessonsthatlndiaandtheworld 
have woken up to in a po<iitive manner. 

As we move into the age of cling· 
ing lycra, tank tops and mini-skirts, 
the loosely clad traditional clothes 
(revealing nothing) are losing some 
of their popularity . A change in 
society's attitiudes are causing a 
change in attire. Both men and 
women m the East Indian film indus
try, previously known for its con· 
servative image, are now being pres
sured to reveal more of their body. 
Old traditions are not necessarily 
being abandoned, however, new ideas 
about what women and men should 
be like are emerging. Western cul
ture has a tremendous influence on 
this movie industry, while the movie 
industry influences the people of 
India who are beginning to alter the 
way they dress and act, accordingly. 

This is not to say that "to show" is 
wrong, as long as the individual is 
not pressured into fitting the molds 
of society. If done with class, expos· 
ing can be an art form. 

Although both men and women 
are affected by the expectations of 
the society, women in the Indian 
film industry feel the brunt of the 
"Strip Syndrome". More and more 
roles require the women to expose 
parts of their body. It is a question of 

Cover of a popular Indian mo.lie magatine. We're not kidding! 

who is willing to show more. Often 
more cleavage and more leg means 
more money.ln this sense, the women 
are being exploited. Many actresses 
have refused roles simply because 
they are not willing to show their 
own body. Others have been told by 
an adamant movie industry that un
less they expose they will lose the 
role. This suggests that one's body is 
the feature of the film not the situa· 
tion or stoty. On the other hand, 
there are those who feel that expos
ing is a basic part of life and they are 

willing to do so. Essentially, it is the 
individual's decision whether to show 
or not show. 

India does not excessively oppress 
or exploit its women in comparison 
to other nations. Women do have a 
great deal of respect and have equal 
access to education as do the men. 

Across the world there is a pro
gression towards full exposure of the 
body. It is obvious that the sexual 
revolution is indeed emerging rap
idly, and now India is also incorpo
rating liberal ideas. In the past, India 

disapproved of such exposure, find
ing it crude. Exposure and nudity 
were taboo. However, in recent East 
Indian movies there is a -flexible atti· 
tude,towards exposure. 

Traditions and customs which 
have proven to benefit either men or 
women should be kept; those that 
oppress one or the other should be 
abandoned. A combinaton of East
ern and Western values which do 
not discriminate between genders will 
achieve a happy medium. 

Propaganda: the poison of pressure 
Advertising can be seen as the 

propaganda of Western society. It 
suggests that the right product can 
fix the most complex human prob
lems. It depends on making us anx· 
ious and insecure. "Us" refers mainly 
to women. Exploitation of women 
in the advertising industry is not a 
novel concept. It has been occuring 
for decades, yet there seems to be 
very slow (if any) move to change 
this, Women have been given a 
subordinate position in the advertis· 
ing industry in the way they are used 
to sell products. 

Women are not portrayed as hu· 
man beings, but rather as objects of 
sexual pleasure. Men in advertising 
tend to invulnerable, in power, and 
in control. Human qualities are di
vided and separated and those seen 
as feminine are devalued. 

Especially infuriating are ads that 
try to promote their interests by por· 
traying beautiful women using their 
products. Soap and makeup com· 
mercials on television insinuate that 
using a particular brand of product 
will automatically allow you to 
achieve the "perfect" body. 

perfection. The quest for the slen
der, hourglass figure drives many peo
ple towards dieting and strenuous 
aerobic exercise. 

Advertising industries use this 
human insecurity to sell their prod
uct. Women are made to feel 
ashamed and embarrassed if their 

"there really is no apparent 
connection between a 

naked woman and a pen" 
Makeup products are there to en· 

hance a womahs natural beauty. But 
why is there need to surpass natural 
beauty to produce a superficial look? 
Women are pressured by society to 
attain the image of a model from the 
front cover of Vogue magazine. Men 
have set these standards, and women 
are obsessed with trying to achieve 

imperfections show through. By 
using Clarion lipstick or Revlon 
mascara, these flaws will supposedly 
be a problem of the past. Men have 
far fewer makeup products on the 
market than women, and they are 
not pressured half as much as women 
to achieve perfection in their ap
pearance. Clearly this represents a 

double standard. 
Asidefrombodyandmakeupcom

panies, beer companies and automo
bile companies are examples of ad
vertising directed towards men use 
these methods. In a recent issue of 
GQ, a Parker pen advertisement fea
tured a naked women using the pen 
to hold her hair up in a bun. Aside 
from the fact that Parker pens have 
many convenient uses, there really is 
no apparent connection between a 
naked woman and a pen. Whether it 
be a Moosehead commercial or Ha
waiian Airlines, one fact confronts 
us: Women are being exploited in 
the advertising industry. 

Car companies, also love to show
case half naked women draped over 
the front end of the car. And what 
better way to sell Pepsi than to fea
ture supermodel Cindy Crawford 
with her scanty tops and shorts. 
Makes one wonder, what is really up 
for sale. 
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lry Heidi Radfard 

Dalhousie University's new Dean 
of Law, Joe Ghiz, demonstrates his 
enthusiasm toward campus life by 
speaking at the annual AIESEC 
luncheon on March 9. 

"As Dean of the Law School I 
have an obligation to get out into the 
Dalhousie community and ensure the 
Law School's presence is felt, " says 
DeanGhiz. 

The new Dean ofLawassumedhis 
responsibilities on March 1, after lead
ing a prominent political career as 
Premier of Prince Edward Island from 
1986 to January 1993. Dean Ghiz, a 
Dalhousie Law School graduate of 
1969, pursued a legal career as Senior 

Partner of Scales, Ghiz, Jenkins and 
McQuaid Law Firm from 1970-1981 
before entering the political arena as 
Leader of the Opposition in P.E.I. in 
1982. He was appointed Queen's 
Council in 1984. 

Dalhousie Law students will not 
be the only Dalhousie students who 
will have the opportunity to meet 
the new Dean as he begins his public 
appointments. The annual AIESEC 
(French translation: International 
Commerce Student Association) 
luncheon invites all students and the 
Halifax business and legal commu
nity to attend the session. 

Incoming president of AIESEC 
Dalhousie, Deborah Smythe, is con
vinced this is a most beneficial event 

for members of the Dalhousie Uni
versity community. 

Dean Ghiz's luncheon address 
will deal with the background of 
the constitutional issue in Canada 
from 1981-1992. 

"I will provide a glimpse of what 
happened, how it happened, why it 
happened and why the trade-offs were 
made," says Ghiz. 

In an attempt to provide students 
with an opportunity to meet profes
sionals within this discipline, the 
organizers of the luncheon strategi
cally sent invitations to every law 
firm in the metro area as well as 100 
businesses interested in the legal and 
political professions. 

"This luncheon serves to bridge 

Women in North America 
have been a captive and passive 
market, purchasing 20 billion 
'sanitary' napkins and tampons 
yearly.These products are need
lessly bleached 'whiter than 
white' with chlorine compounds, 
that end up 
b e i n g 
dumped in 
our water
ways. 

Megan Williams from the 
Women and Environment Edu
cation and Development 
(WEED) Foundation, will be in 
the Metro area March 8 and 9. 
She will be speaking to the public 
on the flagrant overuse of chlo-

rine as a 

.---------------------------,the gap between students and the 

A recent 
study showed 
that women 
with breast 
cancer have 
50 to 60per
cent higher 
levels of 
chlorine-re
lated toxins 
in their 
breast tissue 
than those 
without 
breast can

bleaching 
agent in hy
giene prod
ucts, the 
adverse 
health af
fects associ
ated with 
its use, al
ternatives, 
and actions 
which can 
be taken. 

LOOKING FOR 

WORK? 
You have the education, now it's time to learn a skill. 

You've learned a lot at university. You've learned much 
more than facts and theories. You know how to work 
independently, how to think for yourself, how to handle 
pressure. You're self-confident, adaptable. 

But you don't have a job. 

We can't promise you one. But we can help provide you 
with the skills you'll need for a promising future in a 
number of challenging fields. 

We operate a little differently. 

No matter what option you choose, you'll find education a 
little different at Holland College. We believe you leam by 
doing, And not just in the classroom. Before you go to 
work, we put you to work. On-the-job training in a real
world setting is a key part of every program. 

You don't need a degree to enter our programs. But you 
do need self-discipline, creativity and independence of 
thought. 

Check out the Creative Arts programs at Holland 
College: 

• Fashion Arts -two years 
• Commercial Design- two years 
• Photography - two years 
• Journalism - one year 

Put that education to work. 
Entrance requirement and tuition fees vary from program 
to program. Contact the Holland College Admissions 
Office for full details, (902) 566-9600 or at the address 
below. 

,~holland 
~·;collaga Charlottetown Centre 

140 Weymouth Street 
Charlottetown. P.E.I. 
C1A 4Z1 

business community," says Sylvie 
Marceau, Chairperson of the 
AIESEC luncheon. "Its purpose is to 
offer students a chance to interact 
with potential employers." 

AIESEC Dalhousie is a student 
run organization assisting people in 
acquiring skills and knowledge 
through managementeducationand 
practical experience. 

The annual AIESEC luncheon 
will be held at the Halifax Sheraton 
at 11:30 am on Tuesday, March 9, 
1993. Students can buy tickets this 
Thursday, Friday and Monday in the 
SUB and in the Law School between 
11-1 pm. 

cer. There are so many poisons 
from so many sources it is impos
sible to say what source has caused 
a person's cancer; however it is 
known that chlorine contributes 
to many problems. As well many 
of these over-packaged single use, 
disposables clog our landfills, get 
burned in our incinerators, or end 
up on our beaches. 

First Baptist Church Halifax 
1300 Oxford Street 422-5203 

(across from Shirreff Hall) 

March 7 ; 10:30 am Lent 2 
Sermon: Disturbing Promises 

-Rev. John E. Boyd 
Music: Schubert, Stainer, Schurmann 

March 14; 10:30 a.m. Lent 3 
Sennon: Alan Carmichael, Acadia Student 

Music: Durufle, Brahms 

STUDENTLUNCHEONSUNDAYSATNOON 

Ministers: Rev. John E. Boyd, Rev. Adele Crowell 
Director of Music: David MacDonald 

0 n 
March 8, 
Williams 
will be at 
the Dal
housie 

University Student Union Build
ing at 2:00pm, in Room #307, 
and 7:00pm at the Nova Scotia 
Rehabilitation Clinic, 1341 Sum
mer Street, in room #269. Ad
mission is free. 

For more information contact 
The Ecology Action Centre at 
(902) 454-7828, or NS-PIRG at 
(902) 494-6662. 
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First Aid/CPR 
One-day session is scheduled for: 

Wednesday, March lOth 

Interested in organizing a pori): for YOUR Team, 
Residence, rraternity, SOror1ty, or Society? 

Lawrence's, My Apartment and Cheers 

from 9 a.m. to 4:30 p.m. Cost is $40 plus gst. 
Register at Dalplex, front Information Desk. Ask for 
"Emergency First Aid/CPR" when registering. 
Maximum enrolment is 10 people per course. This 
61/2 hour course teaches the life saving skills: 
artificial respiration, choking, control of bleeding, 
shock, and a CPR element (adult), including heart 
attack and stroke. Dalplex also offers regular CPR 
courses. For more information, please contact Dan 
MacKenzie 494-2194 for inquiries or dates and 
times of these courses. For more information, 
contact the Safety Office at 494-2495. 

are offering great deals on both small and large groups. 

Please contact Danny: 
454-2825 



by D. Neary 

The Acadia Axemen have swept 
the Dalhousie Tigers out of the At
lantic University Hockey Confer
ence playoffs. The Tigers had de
feated Saint Mary's Huskies in two 
straight games but then bowed out 
after two games against the top
ranked team in the country. 

Acadia finished off the Tigers at 
Acadia Arena, a place where the 
Axemen haven't been defeated in 
well over thirty games. Kevin Knopp 
scored twice while Colin Gregor and 
Mark McFarlane chipped in with 
singles as Acadia blanked Dal 4-0. 
Axemen netminder Dennis Sproxton 
handled the sixteen shots he faced to 
record the shutout. Acadia will repre
sent the Kelly division in the AUHC 
finals against the University of New 
Brunswick Red Devils. 

"I think we shot ourselves in the 
foot again," said Dal couch Darrell 
Young. "It seems like we do that 
every time we play Acadia. We had 
four power plays in the first period -
we had something like six shots .. 
nothing seemed to click. We just 
didn't play as well as we could play, 
that's the frustrating part." 

On Wednesday, February 24, ap
proximately 3000 people huddled 
into the Dalhousie Memorial Arena 
to see the Axemen open the best-of
three series with a 6-2 victory. Greg 

Smyth and Derek Switzer scored for 
the Tigers in a game that was closely 
contested until early in the third 
period. Derek Kletzel, Colin Gregor, 
and Norm Batherson tallied for Aca
dia, which led 3-2 after two frames. 
The Axemen opened things up at 
1:19 of the third on a Duane Dennis 

goal. George Dupont added a pair of 
markers within the next three min
utes to seal the Tigers' fate. 

On Friday, February 19, Dal had 
knocked Saint Mary's out of playoff 
contention by posting a 5-4 tri
umph. Peter Robertson notched a 
couple of third period goals, in
cluding the game winner. Keifer 
House, Kelly Bradley, and Andrew 
Mac Vicar also scored for Dal. 

The Tigers had won the opening 
game by a 5-3 count. Joe Suk had a 
pair of goals, while Scott Milroy, 
Corey Macintyre. and George 
Wilcox accounted for the others. 

The second victory over SMU had 
extended the Tigers' unbeaten streak 
to twelve games: the highlight of the 

BLUES BAND 
SATURDAY, MAR. 13TH 

STARTS 
AT 

9:00PM 

BROUGHT TO YOU B~ 

CKDU 
ONLY 
$3.00 

season in the eyes of couch Young. 
"Before the [Chrisrmas] break we 

were playing like a .500 hockey club," 
Youngrecalled. TheTigershadbeen 
riddled with injuries (including the 
absenceoffourth-yearcentre George 
Wilcox), had lost goaltender Pat 
McGarry, and had faced a schedule 

that saw them on the road for the 
majority of their games. 

"But some people stood up and 
the leadership came through and we 
went on a twelve game unbeaten 
streak. We faced lots of adversity but 
we came through," Young said. 

Next season the Tigers squad will 
be without five-year veteran Greg 
Smyth, and fourth-year wingers 
Stuart Birnie and Kelly Bradley. 
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DON'T MISS THIS ONE OF A KIND SHOW! 

Dalhousie Athletes of the Week 
* CHRISTINE FRAIL * * ERIC VILLENEUVE * 

,.-,---~, 
Women's VB wins AUAA ~.._F_eb_._2_2_-_Mar __ ch_l___._ 
Championship: Christine had 14 kills 
& 10 digs- chosen as Play-off MVP. 

MVB 
AUAA 
Champions * LOUANNA MOONEY * 

Women's Track wins AUAA 
Championship: Louanna was 
a winner of 4 events - chosen 
as Athlete of the Meet Play-off MVP: 19 K, 3 st blk, 3 aces 

WSWIM 
AUAA 
Title 

Follow the Tigers 

Dalhousie Athletes of the Week 

MBB 
1 win: 
lloss 

AUAA Rookie of the Year & Swimmer of the Meet Player of the Game: 51 points in 2 games 

Follow the Tigers 



~Logica 
The Geo Metro ... The Logical choice for economical fun! 

If you want fun in a car but don't want to sink all your money into fuel, think Metro! 

This fuel sipper comes in five models: Hatchback Coupe, Hatchback Sedan, GSi Hatchback Coupe, 

Notchback Sedan and Convertible. Metro gives you more fun between fill-

ups! Fun, plus efficiency ... it's Logical ... it's Geo Metro! 

• at ?995·00* 
Additional GRADUATE 

$75() CASH BACK. 

Get to know Geo. 
CHEVROLET 



Ts:uRsnAY 4 

The Black United Students (BUS) 
meets every Thursday from 6·8 pm, 
in room 224 of the Student Union 
Building. All welcome to participate. 

The International Socialists Club 
presents "Rosa Luxemburg on the 
Mass Strike", discussing its impor
tance in the struggle for political and 
economic justice today. All welcome 
to this week's talk and discussion. 
Room 306 of the SUB. Time:7:30. 

BGLADI (Bisexual, Gay and Lesbian 
Association of Dalhousie) meets every 
Thursday night in room 307 of the 
SUB at 7 pm. 

Dal Men For Change meets every Thurs
day from 6·8 pm in the SUB. Room # 
will be listed at the Inquiry Desk. 

Dian Saganash, Deputy Grand Chief 
of the Crees of Quebec will discuss 
"The James Bay 2 Hydro Project" at 
the On Native Grounds: Aboriginal 
Issues in the 90's program at the 
Halifax Main Library on Spring Gar
den Rd. at 12 noon. All are welcome. 

The Lester Pearson Institute for Inter
national Development presents a pub
lic talk in recognition of the UN Year 
for Indigenous People: Cultural Per
spectives on Development by Randy 
Weekes. It will be held in the Seminar 
Room at the Pearson Institute, 1321 
Edward St. at 7 pm. All welcome. 

Fru:nAY 5 
Dalhousie Women's Centre Society 
Founding General Meeting, 4 pm at 
6143 South St. (next door to Secu
rity). Agenda will include election of 
Women's Centre Management Col· 
lective, ratification of Society Consti· 
tution and approval of events sched· 
ule for March. Info: call Candida 494· 
1281. 

MoNDAY 8 

Come listen to Megan Williams of the 
national "Stop the Whitewash" cam
paign. Learn how big business controls 
feminine hygiene products ·and hides 
the environmental and health implica
tions. Room 307, SUB at 2 pm. 

TuEsDAY 9 

The Comparative Religion Society 
presents instruction in meditation with 
Ravi Ravindra at 5:30pm Room 224/ 
226, SUB. 

The Dalhousie Sexual Assualt Educa· 
tion Team will be showing the film 
CAMPUS RAPE and facilitating dis
cussion afterwards. Sessions at 11 :30 
am, 12 noon, 12:30 pm in Green Room 
of SUB. 

Lester Pearson Institute's Brown Bag 
Lunch Series presents Ms. Philomena 
Okeke, "Is Development a Good 
Thing? Women and Wage Labour in a 
Developing Country" 12 noon -1 pm 
at the Pearson Institute, 1321 Edward 
St.. Bring your lunch and we'll supply 
the coffee. 

SWEAT (Students Working on Exter
nal Affairs Things) meeting every 
Tuesday at 7 pm in room 218. Info: 
Candida at 494-1281/1106. 

The Dalhousie Art Gallery begins a 
new film series dealing with Race and 
Identity. LOOKING FOR LANGSTON, 
directed by Isaac Julian, is about the 
1920s Harlem poet Langston Hughes. 
Showtimes at 12:30 and 8 pm. 
Length:45 mins. Free admission. For 
more info call 494-2403. 

Dal Music Dept. presents a free voice 
recital by the students of E. Gonnella 
in the Sculpture Court, Dalhousie Arts 
Centre, 12:30 -1 :30 pm. 

Stepping Stone needs a Volunteer 
Task Force to help fundraise $30 000 
to keep thier non-profit, street 
outreach, user directed organization 
alive. Contact Michael at 420-0103. 

The National Film Board and Worm· 
wood's Dog and Monkey Cinema will 
be presenting the feature documen
tary FORBIDDEN LOVE: THE UNA· 
SHAMED STORIES OF LESBIAN LIVES 
on March 7, 14, 21, and 28. Each 
screening will take place at 2 pm. 
Admission: $3.50 members, $6 non
members. 

Free Introduction to the Spiritual Ex
perience of ECKANKAR, at DartmOuth 
Heritage Museum (rear entrance), 1 00 
Wyse Rd., March 11, 7:30 pm. For 
info call 457·4343. 

The Environmental Supplement is 
coming! Drop off your relevant arti
cles, photos, artwork, poetry, etc. off 
at the Gazette c/o Adam Newman or at 
the CEAG mailbox (SUB enquiry desk) 
c/o Lisa Roberts. Thanks! Deadline: 
Thursday, March 18. 

A benefit for Bryony House, a home 
for abused women and their children, 
will be held in the Windsor Room o1 
the Prince George Hotel on Tuesday, 
March 30 at 8pm. The talents of many 
local musicians, restaurants and 
lounges have been donated to make 
the evening an entertaining success. 
Tickets are $15 and are available by 
calling Denise LeVangie at 422-7 403. 

Looking for a challenge? Youth Chal· 
lenge International is now recruiting 
participants between the ages of 18 
and 25 to represent Canada on three 
month overseas projects. Projects will 
take place in Costa Rica starting De
cember 1993. Apply by March 12, 
1993. Info: Andrew MacDonald at 
4254118/494-3814 

Are you bored? Would you like to find 
out what's happening on campus? 
You can, by calling DAL LINE at 494-
2146, 24 hours a day or checking out 
one of the electronic bulletin boards 
around campus! Also if you have an 
event you'd like to promote, just let us 
know by filling out an information 
systems request from at the SUB en
quiry desk, and we'll do the restl 

The Educational Workers' Organizing 
Committee (EWOC) is enrolling T.A.s 
and part-time instructors as members 
of the Canadian Union of Educational 
Workers (CUEW). If you haven't yet 
joined call 429-0282 or stop by the 
office in the Coburg Professional Cen
tre, room 305, between 11 and 1 pm. 

The Goddess creates men. 

The Dalhousie Student Employment 
Centre (4th floor, SUB), is receiving 
summer employment opportunities 
daily. Some currently available: Stu-

SODALES (Dalhousie Debating Soci
ety) meetings are every Tuesday at 
6:30 pm in the Council Chambers of 
the SUB. All welcome. 

The Dalhousie Women's Collective 
now meets Tuesdays at 6 pm in the 
SUB for political action and 7 pm on 
the third floor of the Grad House for 
discussion. All women welcome. 

WEDNESDAY 10 

The Comparative Religion Society 
presents instruction in meditation with 
Ravi Ravindra at 1:30pm Room 224/ 
226, SUB. 

...------------, dent Venture Capital Program, N.B.; 
Women's Centre Committee meeting Shiretown Inn, N.B.; Sulphur Mtn 
every Wednesday at 5 pm. Room SUN & FUN Gondola Lift, Banff Alberta; Dartmouth 
number at Enquiry Desk Info: call Parks and Rec.;various painting com-
Candida at 494-1281/1106. OUAREAU, girl's private panies; and N.S. Dept. of Tourism. 

ANNOUNCEMENTS 

The Dalhousie Women's Centre needs 
volunteers. Women who are inter
ested are invited to a meeting Friday, 
March 12 at 3:30 pm at the Centre 
(6143 South St. next to Security). For · 
more info call 425-5643. 

camp in Laurentians, is hiring The Student Employment Centre is 
Counselling/Sports Staff, open year round ... don't forget to 

ESL, Kitchen staff, Swim, check our notice board regularly! 
Sail, Canoe, Windsurf, 

Tennis, Crafts, etc. 
BILINGUAL PROGRAM 
Great English/French 

experience 
Send Resume: Jacqui Raill 

2492 Rte. 125 Sud 

Looking for lesbians interested in 
starting a discussion/ support group. 
Send your ideas to Rita Baker c/o the 
Gazette or drop them off at room 312 
of the SUB. 

N.D. Merci, Que., JOT 2AO NS·PIRG has opened nomintions for 
The Black Cultural Society is holding Tel: 819424-5291 9 positions on its Board of Directors. 
a "March Break Culture Camp", March .__ __________ ........ NS-PI RG is a student based organiza-
15·19 (5 days) from 10 am - 3 pm at tion that promotes social justice and 
the Black Cultural Centre. The pur- environmental issues. If you are in-
pose of this camp is to provide youth TUTORS NEEDED. If you can spare 1 terested in running, pick up a form at 
(7-12 yrs) with positive cultural in- houreveryWednesdayfrom3:30-4:30 room 312, SUB and return it with a 
struction and experiences. For further pm, we know some junior high school 100 word explanation of why you are 
info call Mrs. Sandra Cox-Wright at students who need you help! Please running for the position, to be pub-
434-6223. contact Jim McKinnon at 422-2447. lished in the Gazette. 



NISSAN 
CUSTOMER SATISFACT\ON 

TEST 

1993 Altima SE Q 
1993 NX 2000 with ._1\, .,..-n o, 
T-Bar Package , \ 0 '''~' u 
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1993 Sentra XE 
4-Door Sedan 

1993 Pathfinder SE 
with Tire group 
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~resent 1000 Coupon upon 
purchase of vehicle 

• On the pot Financing vailable at the SUB. 
• Free Extended arranty to ra uates 
• 6 Year, 160,000 km Bumper-Bu per Coverage 
• 24 Hour Road· ide Assi t nee 

ayments for ays 
Offer Good Until June 1 , 1993 
3224 KEMPT ROAD HALIFAX 

453.2020 

--------------------------------------------------------
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